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FOREWORD 

Michigan  is  singularly  devoid  of  information  about  women  workers. 
This  report  represents  the  first  intensive  study  and  the  first  presentation  of 
statistical  information  about  employed  women  in  a  state  in  which  a  quarter 
of  a  million  women  are  engaged  in  wage  earning  pursuits. 

The  writer  has  kept  to  a  simple  form  in  presenting  the  data  in  order  to 
make  it  readily  usable  for  club  study,  teachers’  and  counsellors’  reference, 
classroom  study,  and  reference  purposes  in  such  organizations  as  the  Young 
Women’s  Christian  Association,  Girl  Scouts,  and  Camp  Fire  Girls,  in  which 
vocational  counseling  and  guidance  is  a  direct  or  an  indirect  function. 

.  A.  study  of  this  nature  reveals  the  possibilities  for  further  work  along 
similar  lines.  Very  little  is  known  about  working  conditions  in  Michigan, 
seasonal  fluctuations  in  employment,  wages  and  earnings  of  women  workers^ 
and  benefit  and  bonus  systems  which  affect  women  workers — a  type  of 
information  that  is  greatly  needed  by  teachers,  counselors,  and  placement 
workers  in  every  part  of  the  state.  It  is  hoped  that  the  introduction  of  this 
census  data  will  stimulate  club  and  social  work  organizations  as  well  as 
teachers  and  students  to  more  serious  study  and  a  more  abiding  interest  in 
the  problems  of  the  working  women  of  the  state. 

The  study,  made  by  Clara  Menger  under  the  direction  of  Cleo  Murtland, 
Associate  Professor  of  \  ocational  Education  of  the  University  of  Michigan 
as  part  requirement  for  graduate  work,  has  been  read  and  checked  by  the 
Women  s  Bureau  of  the  United  States  Department  of  Labor.  For  the 
careful  reading  and  many  helpful  suggestions  made  by  the  Women’s  Bureau, 
grateful  acknowledgment  is  given. 

The  study  is  published  under  the  joint  auspices  of  the  Vocational  Depart¬ 
ment  of  the  University  of  Michigan  and  the  State  Board  of  Control  for 
Vocational  Education  of  the  State  of  Michigan. 

T.  E.  JOHNSON 

Executive  Officer 

State  Board  of  Control  for  Vocational  Education 
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I.  SIGNIFICANCE  AND  IMPORTANCE  OF  WOMEN  WORKERS 


A  recent  Sunday  edition  of  a  local  newspaper  published  among  its  features 
three  articles  dealing  with  the  problems  of  employed  women.  Two  of  them 
dealt  with  the  problem  of  the  married  woman  as  a  wage  earner;  the  others 
with  the  occupational  responsibilities  of  all  women.  News  items  from  many 
cities  call  attention  to  the  problematic  aspects  of  women’s  employment. 
Magazine  articles,  popular  and  scientific,  give  much  space  to  the  discussion 
of  social  and  economic  problems  of  wage  earning  women.  A  decade  or  two 
ago  such  information  was  regarded  as  dangerous;  to-day  the  facts  and 
implications  involved  are  accepted  and  made  available  for  the  rank  and  file. 

Women  are  entering  gainful  occupations  in  increasing  numbers.  That  the 
number  is  increasing  proportionately  as  well  as  numerically  is  shown  con¬ 
clusively  in  the  census  figures  which  are  given  in  this  study. 

The  reasons  for  this  growing  demand  for  a  share  in  the  productive  work 
of  the  world,  unquestionably  as  positive  as  the  numbers  though  less  readily 
measured,  are  to  be  found  in  sociological  factors,  some  of  which  are  still 
unduly  influenced  by  tradition  and  others  necessarily  obscured  by  the 
evolutionary  process  through  which  they  are  passing. 

Women  work  for  several  fundamental  reasons:  namely,  to  satisfy  an  innate 
desire  for  productive  and  creative  activity,  which  certain  social  develop¬ 
ments  removed  from  their  natural  environment,  to  augment  the  insufficient 
earnings  of  the  provider  of  the  family,  and  to  maintain  the  family  standards 
of  the  social  groups  to  which  they  belong. 

Women  are  influenced  by  the  same  factors  that  influence  all  humans. 
Sociologically  these  factors  are  hereditary  and  social.  To  use  Dr.  Cooley’s 
analogy,  women  move  along  the  hereditary  stream  with  all  the  human 
family  but  the  country  through  which  the  stream  passes  may  be  precipitous 
and  rough,  or  smoothly  rolling  and  inviting.  The  hereditary  stream  urges 
them  onward  but  the  lay  of  the  land,  the  social  environment,  determines 
whether  the  course  shall  be  swift  or  slow,  straight  or  meandering.  It  is  this 
social  environment  that  modifies  the  ultimate  development. 

Certainly  the  work  of  women  and  their  social  outlook  have  been  pro¬ 
foundly  influenced  by  the  industrial  order  of  the  last  century  and,  although 
statistical  data  reveal  them  in  part  only,  the  facts  gleaned  and  set  forth  in 
this  study,  support  the  assumptions  that  women  seek  employment  for 
reasons  that  are  essentially  inherent  in  human  nature  and  in  the  social  order. 

The  increasing  number  of  women  workers,  together  with  the  swift  passing 
of  traditional  notions  about  lack  of  ability  to  do  certain  types  of  work  accom¬ 
plished  during  the  war  period,  seems  to  have  removed  these  obstacles  for  all 
time.  The  crux  of  the  situation  now,  rests  on  the  social  responsibility  of 
women  as  mothers.  There  are  still  many  unsolved  questions  to  be  worked 

out  in  this  connection.  . 

This  study  is  an  analysis  of  data  gleaned  from  the  United  States  Census  lor 
1920.  For  the  sake  of  certain  comparisons  information  about  men  workers 
has  been  inserted,  but  otherwise  the  study  gives  in  text  and  tabular  form, 
and  in  conclusions  the  outstanding  facts  about  types  of  work  done  by  women 
and  girls  in'  Michigan,  their  marital  status,  their  ages,  and  the  laws  which 
regulate  the  conditions  under  which  they  work.  It  would  add  greatly  to  the 
fund  of  information  set  forth  in  a  study  of  this  nature  if  wages  could  be 
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included  but  data  about  women’s  wages  and  seasonal  fluctuations  in  employ¬ 
ment  axe  not  available  for  Michigan. 

All  cities  having  populations  of  25,000  and  over,  fourteen  cities  in  all, 
have  been  included.  Thus  considerable  data  for  these  cities  and  for  the  state 
are  given  as  they  are  widely  distributed  over  the  southern  peninsula.  The 
material  is  presented  so  as  to  make  comparisons  possible.  The  study  is 
limited  to  those  questions  which  may  be  answered  by  statistical  facts  and  to 
those  things  which  such  data  reveal.  Finally  the  main  laws  which  affect 
the  employment  of  women  are  given  to  show  to  what  extent  Michigan 
protects  or  fails  to  protect  its  women  wage  earners. 


II.  WOMEN  WAGE-EARNERS— NUMBERS— MARITAL 
CONDITION— AGES 

WAGE  EARNERS  IN  THE  UNITED  STATES 


The  United  States  has  a  population,  10  years  of  age  and  over,  according  to 
the  14th  Census  of  1920,  of  82,739,315.  “Of  these,  41,614,248,  or  50.3  per 
cent,  are  classified  as  gainfully  occupied.  The  employed  group  includes 
persons  who  are,  in  a  sense,  their  own  employers,  as  well  as  those  who  are 
employed  by  others. 

Of  the  group  classified  as  gainfully  occupied,  there  are  33,064,737  males 
and  8,549,511  females.  These  figures  show  that  79.5  per  cent  of  all  persons 
gainfully  occupied  in  the  United  States  are  men,  and  that  20.5  per  cent  are 
women.  Thus  one  worker  out  of  every  five  in  the  United  States  is  a  woman. 


Table  1. — Number  and  Proportion  of  Persons  Gainfully  Occupied  for  the  United  States — 

1890-1920 


•  Sex  and  Census  Year 

Population 

10  years  of  age 
and  over 

Persons  10  ye 
over  engaged 
cupat 

ars  of  age  and 
n  gainful  oc- 
ions 

✓ 

Number 

%  of 

Population 

BOTH  SEXES 

1920 . 

82,739,315 

41,614,248 

50.3 

1910 . 

71  ,580,270 

38,167,336 

53.3 

57,949,824 

29,073,233 

50.2 

47,413,559 

23,318,183 

49.2 

MALE 

1920 . 

1910 . 

1900 . 

1890* . 

42,289 ,969 

33,064,737 

78.2 

37,027,558 

30,091 ,564 

81.3 

29,703,440 

23,753,836 

80.0 

24,352,659 

19,312,651 

79.3 

FEMALE 

1920 . 

1910 . \  . 

1900 .  . 

1890* .  . 

. . 

40,449,346 

8,549,511 

21.1 

34,552,712 

28,246,384 

8,075,772 

23.4 

5,319,397 

18.8 

23,060,900 

4,005,532 

17.4 

1890  are  exclusive  of  people  in  Indian  Territory  and  on  Indian  reservations  areas 
specially  enumerated  for  that  census  but  for  which  occupation  statistics  are  not  available.  ’ 
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That  the  number  of  gainfully  occupied  men  and  women  has  been  gradually 
increasing  since  1890  is  shown  by  the  figures  for  the  past  three  decades.  _ 

In  numbers  there  has  been  an  increase  of  9  per  cent  over  those  employed  m 
1910  But  this  is  a  decrease  since  1910  of  3  per  cent  in  the  percentage  of 
persons  gainfully  employed.  This  decrease  is  greater  among  men  workers. 
It  is  3.1  per  cent  among  men  workers,  and  2.3  per  cent  among  women  workers. 

The  decrease  is  confined  largely  to  the  division  of  Agriculture,  Forestry , 
and  Animal  Husbandry,  and  is  undoubtedly  “due,  in  a  large  measure,  to  the 
change  of  the  Census  date  from  April  15th  in  1910  to  January  1st  in  1920. 
The  number  of  farm  laborers  would  naturally  be  smaller  in  January  than  in 
April.”1 

The  changes  in  the  distribution  of  women  workers  in  the  occupational 
divisions  since  1910  are  shown  proportionately  in  the  following  diagram. 

1  Women  Who  Work.  Special  Bulletin  No.  110,  April,  1922,  Dept,  of  Labor,  State  of  New 
York  p.  6 

2  The  Occupational  Progress  of  Women.  Bulletin  No.  27,  Women  s  Bureau,  1922 


OCCUPATIONAL  DISTRIBUTION  of  women 

1920  1910 


^  v© 


/ 


&.S49S//  WOMEN  gainfully  employe  o  G07S77Z  WOMEN  gainfully  employed 
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Every  occupational  division,  with  the  exception  of  two,  shows  increases  in 
the  period  from  1910  to  1920.  Clerical  Occupations  show  the  greatest 
increase,  9.4  per  cent;  Professional  Service,  Trade,  Transportation,  Manu¬ 
facturing  and  Mechanical  Industries,  and  Public  Service  show  smaller 
increases.  The  two  fields  showing  decreases  are  Agriculture,  Forestry,  and 
Animal  Husbandry  (due  in  part  to  the  change  in  census  date)  with  a  decrease 
of  9.7  per  cent,  and  Domestic  and  Personal  Service  with  a  decrease  of  5.7 

per  cent.  .  . 

Over  eight  and  a  half  million  women  are  wage  earners  in  the  United  States 
now.  One-fifth  of  all  wage  earners  are  women.  During  the  past  thirty  years 
the  increase  in  number  of  male  workers  has  been  proportionate  to  the  increase 
in  total  male  population.  In  the  same  period  the  increase  in  the  number  of 
female  workers  has  been  greater  in  proportion  to  the  increase  in  total  female 
population.  From  1890  to  1920  the  number  of  women  workers  has  more 
than  doubled  while  the  total  female  population  has  not  doubled.  These 
facts  show  that  women  are  assuming  an  increasingly  important  share  of  the 
labor  power  of  the  United  States. 

WAGE  EARNERS  IN  MICHIGAN 

Michigan  has  a  population,  10  years  of  age  and  over,  of  2,895,606  of  whom 
1,474,014,  or  50.9  per  cent,  are  gainfully  employed.  Of  this  employed  group 
245,383,  or  16.65  per  cent  are  women;  and  1,228,631,  or  83.35  per  cent,  men. 
This  means  that  in  every  six  workers  in  Michigan  one  is  a  woman  and  five  are 
men.  In  the  United  States  as  a  whole  one  worker  in  every  five  is  a  woman. 

The  states  vary  in  the  number  of  women  workers.  For  the  country  as  a 
whole  Michigan  ranks  tenth  in  the  number  of  women  occupied.  One  state, 
Texas,  shows  a  lower  proportion  of  women  workers,  but  a  greater  number 
than  in  Michigan.  Table  II  gives  the  figures  for  these  first  ten  states  in  the 
order  of  their  rank  as  to  the  number  of  women  gainfully  employed. 


Table  II. — Number  of  Women,  10  Years  of  Age  and  Over,  Gainfully  Employed  in  Ten 
States,  Showing  Michigan’s  Rank  Among  Them 


States 

Number 

Gainfully 

Occupied 

Per  Cent 
Gainfully 
Occupied 

1,135,295 

26.9 

686,232 

20.7 

540 ,938 

21.3 

503,155 

31.6 

409  ,970 

18.3 

303,843 

17.8 

295 ,990 

23.9 

288,745 

26.7 

286,647 

21.4 

245,383 

18. 1 

— 

Michigan  ranks  seventh  in  total  population.  It  ranks  tenth  in  number 
of  women  employed.  Three  states — New  Jersey,  Georgia,  California  -whose 
total  population  is  lower  than  that  of  the  State  of  Michigan,  rank  higher 
than  Michigan  in  the  number  of  gainfully  employed  women.  The  number 
of  gainfully  employed  women  in  any  state  is  influenced,  undoubtedly,  by 
the  nature  of  the  dominant  industries  of  the  state,  and  therefore  the  pre¬ 
dominance  of  the  metal  industries,  which  employ  large  numbers  of  men  work¬ 
ers  in  this  state,  places  Michigan  relatively  low  in  the  number  of  women 
gainfully  occupied. 
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Michigan  women  are  entering  gainful  employments  in  increasing  numbers. 
Since  1890  there  has  been  a  gradual  rise  in  the  number  and  percentage  of 
women  gainfully  employed,  as  shown  in  Table  III. 


Table  III. — Number  and  Proportion  of  Females,  10  Years  of  Age  and  Over,  Engaged  in 
Gainful  Occupations  for  the  State  of  Michigan 


Year 

Females,  10  Years  of  Age  or  Over 

Total 

Engaged  in  Gainful  Occu¬ 
pations 

Number 

Per  Cent 

1920 . 

1,358,977 

1 ,072,417 
913,176 
767,872 

245,383 

186,183 

133,691 

95,948 

18.  1 

17.4 

14.6 

12.5 

1910 . 

1900 . 

1890 . 

- * _  -  _ 

The  same  relationship  exists  in  Michigan  between  the  increase  in  the 
number  of  women  workers  and  the  increase  in  the  total  number  of  women 
as  exists  in  the  United  States  as  a  whole,  which  indicates  a  uniformity  that 
gives  weight  to  the  position  that  women  have  gained  as  wage  earners.  The 
number  of  gainfully  employed  women  has  increased  from  95,948  to  245  383  or 
more  than  two  and  a  half  times  since  1890.  During  the  same  period  the 
total  female  population  in  Michigan  has  not  doubled.  The  proportion  of 
women  gainfully  employed  to  the  total  number  of  women  has  risen  from 
12.5  per  cent  to  18.17  per  cent  in  three  decades,  or  approximately  from 
one-eighth  to  one-fifth  of  the  total  number  of  women  of  the  state.  Women 
then,  since  1890  have  been  increasingly  assuming  a  considerable  part  of  the 
state  s  occupational  responsibility  outside  the  home. 

Michigan  has  both  men  and  women  in  all  nine  of  the  occupational 
lvisions  used  by  the  Census  report  though  men  greatly  outnumber  women 
in  certain  types  of  work.  The  extent  to  which  men  and  women  workers 
mu  •  e  nme  occupational  fields  is  shown  in  Table  IV. 

.  ,  10  following  table  shows  that  the  divisions  in  which  women  are  employed 
in  large  numbers  are:  (1)  Domestic  and  Personal  Service,  (2)  Manufactur¬ 
es  a+nd  Mechanical  Industries,  and  (3)  Clerical  Occupations.  It  shows 
that  the  divisions  m  which  men  are  employed  in  large  numbers  are:  (1) 
Manufacturing  and  Mechanical  Industries,  (2)  Agriculture,  Forestry,  and 
Animal  Husbandry,  and  3)  Trade.  The  fact  that  men  or  womeA  are 
employed  in  any  field  in  large  numbers,  as  shown  in  the  Census  report 
indicates  the  employment  probability  or  possibility  of  each  group.  Thus 
wimen  a_  whole  the  field  of  greatest  employment  possibilities  for 

w1Cuaiid  PerS^ial  Service;  that  for  men  is  Manufacturing 
of  lnm!r,  T  Industries.  Departures  from  this  state-wide  distribution 
of  women  workers  in  various  sections  of  the  state  are  shown  in  the  analysis 
of  the  fourteen  largest  cities  of  the  state.  * 

,■  lhf  A61-™  pr?P°rtl.on  of  men  and  women  workers  in  the  nine  occupa- 

TaHe  IV  “  Sh°™  Really  in  the  diagrL 

sit““lZS  and  percentage  reveal  different  aspects  of  the  employment 
situation  foi  men  and  women.  Sometimes  a  high  percentage  of  the  total 
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Table  IV.— Number  of  Gainfully  Employed  Persons  in  Michigan,  by  Sex  and  by 

Occupational  Groups — 1920 


Number 

Per  Cent 

1 ,474,014 

100.0 

(  r 

1 ,228,631 

83.4 

245 ,383 

16.  6 

I.  Agriculture,  Forestry,  and  Animal  Husbandry . 

290,374 

100.0 

M 

281 ,562 

97.0 

8,812 

3.0 

II.  Extraction  of  Minerals . . . 

28,798 

100.0 

- M - 

28,582 

99.  2 

216 

.  8 

III.  Manufacturing  and  Mechanical  Industries . 

618,425 

100.0 

A/1 

562,838 

91.0 

55,587 

9.0 

90,394 

100.0 

M 

82,530 

91.3 

7,864 

8.7 

144,044 

100.0 

119,309 

82.8 

24,735 

17.2 

VI.  Public  Service  (Not  elsewhere -classified ) . 

19,953 

100.0 

19,303 

96.7 

650 

3.3 

72,119 

100.0 

36,863 

51.1 

35,256 

48.9 

VIII.  Domestic  and  Personal  Service . 

96,141 

100.0 

36,882 

38.4 

59,259 

61 . 6 

113,766 

100.0 

•* 

60  ,762 

53.4 

53,004 

46 . 6 

- - 

number  of  workers  in  the  field  will  mark  it  as  essentially  a  man  s,  or  a  woman  s 
field.  Again,  it  not  infrequently  happens  that  a  low  percentage  will  include 
so  many  workers  that  the  field  has  considerable  occupational  importance 
for  the  group  of  persons  in  spite  of  its  relatively  small  percentage;  tor,  in 
the  final  analysis,  it  is  the  people  who  work.  Therefore,  when  analyzing 
Table  IV  and  Diagram  B,  it  should  be  borne  in  mind  that  the  relative 
importance  of  women  workers  in  the  field  of  occupations  must  be  consideiec 

both  numerically  and  proportionately. 

In  some  fields  the  number  of  women  workers  exceeds  the  number  of  men 
workers;  in  others,  men  and  women  workers  are  equal,  or  nearly  so,  m  number, 
and  in  still  others,  men  workers  predommate.  In  Domestic  and  Personal 
Service  there  is  a  higher  percentage  of  women  workers  than  men  woikers, 
women  occupy  61.6  per  cent  of  the  jobs;  the  remaining  .  I  . 

occupied  by  men.  Although  Manufacturing  and  Mechanical  Industries 
have  but  9.0  per  cent  women  workers,  the  55,587  women  workers  employed 
f„  th£e  pursuits  make  this  group  a  close  second  to [Demesne  and Pemonal 
Service  (59,259)  which  is  the  largest  group.  Thus  Manufacturing  and 
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D /AC RAM  B.  PROPORTION  OP  MEN  dL  WOMEN 
IN  EACH  OCCUPATIONAL  GROUP. 


I.  ALL  OCCU  PAT/ONS.  jy  TRADE 

F  AGRICULTURE, FORESTRY,  ANIMAL  HUSBANDRY.  YE.  PUBLIC  SERV/CE. 

M.  EXTRACTION  OF  FUNERALS.  Ylll  PROFESSIONAL  SERVICE. 

FT  MANUFACTURING  <1  MECH.  INDUSTRIES  JZ. DOMESTIC, PERSONAL  SERVICE. 

Y.  transportation,  x.  clerical  occupations. 

1  1  MEN  WORKERS.  'K&U////A  WOMEN  WORKERS. 


Mechanical  Industries  constitute  an  important  field  of  employment  possibil¬ 
ity  for  women  workers.  In  Clerical  Occupations  and  Professional  Service 
men  and  women  are  employed  in  nearly  equal  numbers.  Although  in 
trade,  women  workers  occupy  but  17.2  per  cent  of  the  jobs,  the  24  735 
women  workers  make  this  an  important  field.  Agriculture,  Forestry  and 
Animal  Husbandry  is  an  important  field  in  which  women  work  in  rural 
sections  of  the  state;  it  has  enough  women  gainfully  employed  in  it  to  give 
it  some  prominence.  In  Transportation  the  majority  of  women  workers 
are  telephone  operators.  Ninety-four  per  cent  of  all  telephone  operators 
are  women.  Eighty-five  and  eight-tenths  per  cent  of  all  women  employed 
m  -transportation  are  telephone  operators.  Evidently  this  phase  of  Trans- 
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portation  is  women’s  work.  Public  Service  and  Extraction  of  Minerals  are 
minor  fields  of  women’s  occupations,  both  from  the  standpoint  of  numbers 

and  percentages.  .  ,, 

In  the  State  of  Michigan,  just  as  in  the  United  States  as  a  whole,  the 
numbers  and  percentages  of  women  workers  show  gradual  and  steady  increases 
in  the  last  three  decades.  The  share  of  the  occupational  responsibility  borne 
by  Michigan  women  has  increased  in  proportion  to  that  of  women  of  the 
United  States.  Michigan  women  are  employed  in  all  of  the  occupational 
fields  in  relatively  the  same  proportions  as  in  all  other  states.  Numbers 
and  percentages  generally  seem  to  indicate,  therefore,  that  the  distribution 
of  Michigan  women  wage  earners  and  occupations  open  to  them  are  not 
essentially  different  from  those  of  the  women  wage  earners  of  the  United 
States  as  a  whole. 


MABITAE  CONDITIONS  OF  WOMEN  WORKERS  IN  MICHIGAN 

Although  the  right  of  married  women  to  their  places  among  those  who  are 
engaged  in  gainful  occupations  is  still  being  questioned  because  of  the  claims 
of  the  family,  married  women,  for  one  reason  or  another,  are  employed  in 
gainful  occupations  in  fairly  large  numbers  in  Michigan.  The  distribution 
of  married  women  workers  among  the  other  women  workers  is  shown  in 
Table  V  below  with  figures  for  1910  given  for  comparisons. 


Table  V. — Marital  Condition  of  all  Gainfully  Occupied  Women,  15  Years  of  Age  and  Over 

In  Michigan 


Year 

Total 

Number 

Married 

Single,  Widowed,  Di¬ 
vorced,  and  Unknown 

Number 

Per  Cent 

Number 

Per  Cent 

1920 . 

244,515 

184,452 

52 ,097 
31,414 

21.3 

17.0 

192,418 
153 ,038 

78.7 

83.0 

1910 . 

The  above  table  shows  that  married  women  wage  earners  for  1920  occupy 
21.3  per  cent  of  all  the  jobs  occupied  by  women,  leaving  78.7  per  cent  occupied 
by  unmarried  women.  This  is  an  increase  of  4.3  per  cent  in  the  percentage 
of  married  women  gainfully  employed  since  1910.  Correspondingly,  there 
is  a  decrease  of  4.3  per  cent  in  the  percentage  of  unmarried  women  gainfully 
employed  in  the  same  period.  In  the  same  decade  the  number  of  married 
women  wage  earners  increased  more  than  one  and  a  half  times.  len  yeais 
ago,  one  woman  wage  earner  out  of  every  six  in  the  state  was  a,  married 
woman;  to-day  one  woman  wage  earner  out  of  every  five  is  a  married  woman. 

Another  interesting  view  of  the  problem  of  married  women  wage  earners 
is  gained  through  a  comparison  of  the  number  of  married  women  wage 
earners  to  the  total  number  of  married  women.  These  comparisons  can  be 
made  from  the  figures  given  in  the  following  table.  ,  ,, 

From  table  VI  it  can  be  seen  that  52,097,  or  6.7  per  cent  of  al 
married  women,  are  gainfully  employed.  This  proportion  o  emP 
married  women  to  the  total  number  of  married  women  has  been  steadily 
and  gradually  increasing— from  2.1  per  cent  m  1890  to  6.7  Pe^  ^  ^  f?0' 
In  actual  numbers  of  gainfully  employed  married  women  since  1910>  there  has 
been  an  increase  of  65.8  per  cent,  and  an  increase  of  489.4  per  cent  since 
1890.  Nearly  six  times  as  many  married  women  are  gainfully  employed 
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Table  VI. — Number  and  Proportion  of  Married  Women,  15  Years  of  Age  and  Over,  Engaged 
in  Gainful  Occupations  in  the  State  of  Michigan 


Year 

Total 

Number 

Engaged  in  Gainful  Occu¬ 
pations 

Number 

Per  Cent 

1920 . 

782,648 

587,253 

487,297 

416,295 

52,097 

31 ,414 
13,911 
8,839 

6.7 

5.3 

2.9 

2. 1 

1910 . 

1900 . 

1890 . 

in  1920  as  were  employed  in  1890— a  period  of  thirty  years.  During  the 
same  thirty  years  the  total  female  population,  10  years  of  age  and  over, 
did  not  double. 

.  Not  only  are  there  a  greater  number  of  married  women  in  gainful  occupa¬ 
tions,  but  these  women  are  of  all  nationalities  and  races:  The  Census 
divides  the  population  into  six  classes:  (1)  Native  white  of  native  parentage, 
(2)  Native  white  of  foreign  or  mixed  parentage,  (3)  Foreign-born  white, 
(4)  Negro,  (5)  Indian,  and  (6)  all  other  non-whites.  Married  women  wage 
earners  are  found  in  every  one  of  these  six  classes.  This  is  shown  in  the 
following  table. 


Table  VII. — Women,  15  Years  of  Age 
Engaged  in  Gainful  Occupations, 


°.v®r’  in  Each  Principal  Class  of  the  Population 
Classified  by  Marital  Condition,  for  Michigan 


Married 

Single,  Widowed,  etc. 

Classification  of 

Aggregate 

Population 

Number 

Per  Cent 

Number 

Per  Cent 

Native  White — 

Native  Parentage . 

106,668 

24,690 

23. 1 

81,978 

76.9 

Native  White — 

Foreign  and  Mixed  Par¬ 
entage . 

90,593 

40,295 

6,679 

262 

18 

13  ,009 
10,872 
3,427 

14.4 

27.0 

51.3 

36.3 

22.2 

77,584 

29 ,423 

85.6 

73.0 

Foreign-born  White . 

Negro . 

Indian . 

3  ,252 

48.7 

All  Other  Non-White. 

167 

63.7 

14 

77.8 

Although  the  native  white  of  white  parentage  group  is  the  most  numerous, 
it  ranks  fourth  m  percentage  of  married  women  gainfully  employed.  The 
native  white  of  foreign  or  mixed  parentage  group  ranks  lowest  with  only 
14.4  per  cent  of  the  employed  women  married.  The  highest  percentage, 
51.3  per  cent,  of  employed  married  women  falls  in  the  class  of  negro  popu¬ 
lation.  Fvery  class  of  the  population  has  its  quota  of  employed  married 
women. 

It  is  also  true,  as  Table  VIII  shows,  that  married  women  are  engaged  in 
every  one  of  the  nine  selected  occupations  of  the  Census. 

In  two  occupational  divisions— Agriculture,  Forestry  and  Animal  Hus- 
banciry  and  Public  Service — married  women  occupy  approximately  one- 
third  of  ail  the  positions  occupied  by  women  in  these  fields.  In  four 
divisions—Fx-traetioii  of  Minerals,  Trade,  Domestic  and  Personal  Service, 
and  Manufacturing  and  Mechanical — one-fourth  of  the  positions  are  occupied 
by  married  women.  The  other  three  divisions  have  approximately  one- 
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Table  VIII. — Women,  15  Years  of  Age  and  Over,  Engaged  in  Each  Selected  Occupation, 
Classified  by  Marital  Condition  for  Michigan 


Occupations 

Aggregate 

Married 

Single, 

Widowed, 

etc. 

Per  Cent 
Married 
Women 

244,515 

52 ,097 

192,418 

21.3 

1. 

2. 

3. 

4. 

5 

8,650 

215 

2,720 

5,930 

31.4 

52 

163 

24.2 

55,364 

14,223 

41,141 

25.7 

7,837 

24,635 

1,160 

6,929 

6,677 

14.8 

17,706 

28.1 

6. 

7. 

8. 
9. 

650 

225 

425 

34.6 

35,229 

4,363 

30,866 

12.4 

59 ,004 
52,931 

16,202 

42,802 

27.5 

6,223 

46,708 

11.8 

eighth  of  the  positions  occupied  by  married  women.  None  of  the  fields  of 
gainful  occupations  is  closed  to  married  women. 

Evidently  there  is  a  marked  trend  toward  the  employment  of  married 
women.  This  is  borne  out  by  the  correlation  of  number  and  proportion 
of  married  women  employed  and  the  fact  that  the  trend  is  noticeable  in 
every  nationality  and  social  group.  Women  generally  are  considering 
wage-earning  as  a  right  as  well  as  a  responsibility.  The  increase  in  the 
number  of  married  women  wage  earners  indicates  that  they  share  this  view 
with  all  women  workers.  The  number  of  married  women  in  gainful  occu¬ 
pations  raises  many  social,  economic,  and  educational  problems. 

AGES  OF  WOMEN  WORKERS  IN  MICHIGAN 

Not  only  are  Michigan’s  women  workers  in  all  occupations,  but  they  are 
of  all  ages  from  10  years  through  65  years  and  over.  The  age  distribution 
is  given  in  the  following  table: 


Table  IX. — Ages  of  Michigan  Women — 1920 


Total 

Numbers 

Engaged  in  Gainful 
Occupations 

Number 

Per  Cent 

1 ,358,977 

245 ,383 

18.1 

130 ,564 

367 

0.3 

30 ,376 

501 

1.6 

28,779 

2,395 

8 . 3 

30,314 

8,524 

28. 1 

28,778 

11 ,338 

39.4 

58,060 

27,390 

47.2 

152,148 

56,894 

37.4 

528,314 

95,486 

18.1 

278,437 

36,729 

13.2 

91 ,788 

5,416 

5 . 9 

1 ,419 

343 

24.2 

There  are  3,263  women  workers  under  16  years  of  age  in  Michigan.  This 
is  but  1.72  per  cent  of  all  women  between  the  ages  of  10  and  16  years  m  the 
state  The  highest  percentage  of  Michigan  women  workers  of  any  given 
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ages  are  those  of  18  and  19  years  of  age.  Nearly  one-half  of  all  women 
18  to  19  years  of  age  are  gainfully  employed.  Over  one-third  (39.4)  of  all 
women  from  20  to  24  years  of  age  are  employed  in  gainful  occupations. 
Also  almost  one-fifth  (18.1)  of  all  women  25  to  44  years  of  age  are  gainfully 
employed,  the  age  period  in  which  the  largest  percentage  of  women  are 
married.  Considering  all  women  in  Michigan,  10  years  of  age  and  over, 
practically  one-fifth  are  gainfully  employed. 

The  married  women  workers  of  Michigan  are  of  all  ages  from  15  years 
to  45  years  and  over,  as  shown  in  Table  X  below. 


Table  X. — Ages  of  Married  Women  Workers  of  Michigan 


Age  Periods 

Number 

Per  Cent 

15  to  19  years . 

1 ,678 
7,607 
17,263 

13 ,230 
12,319 

3.2 

14.6 

33. 1 

25.4 

23.7 

20  to  24  years . 

25  to  34  years . 

35  to  44  years . 

45  years  and  over* . 

Total . 

52,097 

100.0 

♦Includes  age  unknown— a  total  of  56  in  the  state. 


k  ourteen  and  six-tenths  per  cent  of  the  married  women  gainfully  employed 
are  between  20  and  24  years  of  age;  33.1  per  cent  are  between  the  ages  of 
25  and  34  years;  and  25.4  per  cent  are  between  the  ages  of  35  and  44  years, 
thus  nearly  three-fourths  of  the  employed  married  women  in  Michigan  are 
between  20  and  44  years,  the  period  during  which  family  responsibilities 
and  home  duties  usually  make  the  heaviest  claims. 


2. 

3. 


5. 

6. 
7. 


SUMMARY 

Over  eight  and  a  half  million  women  in  the  United  States  are  wage 

One  wage  earner  in  five  in  the  United  States  is  a  woman 
The  number  of  women  wage  earners  in  the  United  States  has  more 
than  doubled  m  the  past  thirty  years  while  the  increase  in  total  female 
population  has  not  doubled.  The  increase  in  the  number  of  male 
workers  m  the  country  was  proportionate  with  the  increase  in  the 
total  male  population  during  the  same  period  of  time. 

In  the  United  States  there  are  only  two  occupational  divisions  that 
show  decreases  m  numbers  of  women  workers  in  the  past  ten  years — 
Agriculture,  Forestry,  and  Animal  Husbandry,  and  Domestic  and 
1  eisonal  Service.  Ml  other  divisions  show  increased  numbers  of  women 
™'™’  Clerical  Occupations  showing  the  greatest  increase. 

245,383  women  m  Michigan  are  wage  earners. 

One  wage  earner  in  six  in  Michigan  is  a  woman. 

The  number  of  women  wage  earners  in  the  state  has  more  than  doubled 

v!ihllty  wMe  the  increase  in  total  female  population 
as  not  doubled.  The  increase  m  number  of  male  workers  in  the  state 

™E°jSd ot wthe  inorease in  “al  maIe  populatkm  d“rins 

IS  rihec^, “CUg“  are  “umeratcd  “  occupational 
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9.  Decreases  in  numbers  of  women  workers  are  recorded  for  Michigan 
in  the  two  occupational  divisions — Agriculture,  Forestry  and  Animal 
Husbandry,  and  Domestic  and  Personal  Service.  All  other  divisions 
have  increased  numbers  of  women  workers,  Clerical  Occupations  show¬ 
ing  the  greatest  increase. 

10.  There  are  52,097  married  women  in  Michigan  who  are  wage  earners. 

11.  One  woman  wage  earner  in  Michigan  in  every  five  is  a  married  woman. 

12.  Practically  one  married  woman  in  every  sixteen  is  gainfully  employed 
in  this  state. 

13.  Every  class  of  the  population  of  this  state — whites,  negroes,  Indians, 
etc. — has  its  quota  of  employed  married  women. 

14.  Married  women  workers  of  Michigan  are  enumerated  in  every  occupa¬ 
tional  division  of  the  Census. 

15.  The  occupational  division  having  the  highest  percentage,  though  not 
the  highest  number,  of  married  women  workers,  is  Public  Service- 
positions  secured  in  more  than  80  per  cent  of  the  instances  by  appoint¬ 
ment  or  election.  The  divisions  having  the  largest  numbers  of  women 
workers  are  Manufacturing  and  Mechanical  Industries  and  Domestic 
and  Personal  Service. 

16.  Michigan  women  workers  are  of  all  ages  from  10  through  65  years  and 
over.  Nearly  two-thirds  of  all  women  workers  of  the  State  are  between 
the  ages  of  20  and  44  years. 

17.  Married  women  of  all  ages  are  also  gainfully  employed. 

18.  During  the  period  of  greatest  home  duties  and  responsibilities,  20  to 
44  years  of  age,  married  women  are  gainfully  employed  in  large  numbers 
and  proportions. 

Conclusions:  The  foregoing  facts  show 

1.  That  women  are  assuming  an  increasingly  important  share  of  the  labor 
power  of  the  United  States. 

2.  That  Michigan  women  are  assuming  an  increasingly  important  share 
of  the  labor  power  of  this  state.  Number  and  percentages  indicate 
that  Michigan  women  enter  wage  earning  occupations  in  essentially 
the  same  proportions  as  in  the  United  States  as  a  whole. 

3.  That  the  number  of  married  women  who'  are  wage  earners  during  the 
home  making  period  establishes  the  fact  that  a  large  proportion  of 
married  women  are  responsible  for  two  occupations  simultaneously. 

4.  That  not  only  are  women  generally  considering  wage  earning  as  their 
right  and  responsibility,  but,  increasingly,  married  women  are  assum¬ 
ing  the  same  position. 

5.  That  the  steadiness  of  the  increase  in  the  number  of  women  workers, 
shown  by  the  Census  figures  for  the  past  thirty  years,  establishes  the 
fact  that  women  constitute  a  rather  definite  proportion  of  the  labor 
power  of  the  state.  This  steadiness  in  all  phases  of  women’s  employ¬ 
ment  indicates  a  trend  which  must  be  taken  into  account  in  determin¬ 
ing  the  status  of  women  as  wage  earners. 
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III.  OCCUPATIONS  OF  WOMEN  WAGE-EARNERS 

Thus  far  in  this  report,  the  occupations  of  Michigan  women  have  been 
considered  in  large  groups,  or  occupational  divisions.  In  this  section,  which 
deals  with  the  occupations  of  women  workers  in  the  state,  the  larger 
divisions  of  occupations  are  analyzed  in  detail.  Attention  is  given  to  the 
specific  kinds  of  work  that  women  do,  and  the  capacities  in  which  they  work. 
The  following  tables  reveal  a  wide  diversity  of  employments  for  women 
workers  and  not  a  few  kinds  of  work  that  are  quite  unusual. 

OCCUPATIONS  OF  WOMEN  WORKERS  IN  MICHIGAN 

The  largest  group  of  women  workers  in  Michigan  is  employed  in  Domestic 
and  Personal  Service.  The  occupational  distribution  of  this  group  is  shown 
in  Table  XI. 

Table  XI.- — Domestic  and  Personal  Service 


1910  Total  Number  of  Women 
1920  Total  Number  of  Women 


61 ,958 
59,259 


Barbers,  hairdressers,  manicurists,  etc . 

Billiard  room,  dancing  and  skating  hall  keepers 

Boarding  and  lodging  house  keepers . 

Charwomen  and  cleaners . 

Elevator  tenders . 

Hotel  keepers  and  managers . 

Housekeepers  and  stewards . 

Janitors  and  sextons . 

Laborers. . . . 

Laundresses  (not  in  factories) . 

Laundry  operatives . 

Laundry  owners,  officials  and  managers . 

Midwives  and  Nurses  (not  trained) . 

Porters  (except  in  stores) . 

Restaurant,  cafe,  and  lunchroom  keepers . 

Servants . 

W  ai  tresses . 

Other  pursuits . 


854 

12 

4,945 

495 

295 

364 

7,762 

973 

100 

4,837 

3,114 

48 

5,039 

19 

493 

25,353 

4,290 

266 


Total. 


59,259 


This  field  is  divided  into  Domestic  Service  and  Personal  Service.  Domestic 
Service  includes  household  servants,  housekeepers,  boarding  and  lodging 
house  keepers,  janitresses,  and  all  others  who  are  employed  in  homes,  hotels, 
and  lodging  houses.  The  personal  service  includes  practical  nurses,  wait¬ 
resses,  hairdressers,  and  manicurists,  and  others.  Nearly  one-half  of  the 
women  workers  of  this  great  group  are  employed  in  household  service.  This 
division  shows  a  decrease  of  2,699  women  workers,  or  4.4  per  cent,  since  1910. 

The  second  largest  group  of  women  workers  and  the  one  that  shows  the 
greatest  range  of  occupations  is  the  group  in  Manufacturing  and  Mechanical 
Industries.  Table  XII  indicates  the  main  divisions  of  this  group  of  occupa¬ 
tions  and  the  number  employed  in  each  field. 
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Table  XII. — Manufacturing  and  Mechanical  Industries 


49,011 

55,587 

15,721 

i 

2,132 

8 

824 

1,036 

221 

36 

375 

921 

393 

2,116 

12,173 

121 

15 

2 

14 

2 

10,971 

1 ,048 

3,792 

3,649 

1 

2 

2 

565 

1 ,766 
115 
341 
857 

3,321 

382 

197 

581 

26 

1,177 

146 

40 

562 

3,128 

65 

1,643 

17 
516 

29 

493 

18 

8 

33 

186 

1,743 

2 

15 

1,247 

Electrotypers,  stereotypers  and  lithographers . * . 
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Table  XII. — Manufacturing  and  Mechanical  Industries — Con. 


Chemical  and  allied  industries . 

Paint  and  varnish . 

Powder,  cartridge,  dynamite  fuse  and  fireworks 

Soap . 

Others . 


61 

23 

5 

1 ,386 


Paper  and  Pulp 


All  other  industries . . 

Engineers . . . 

Foremen  and  overseers . 

Managers  and  superintendents 
Manufacturers  and  officials 

Oilers  of  machines . 

Building  and  hand  trades . 

Clay,  glass  and  stone . 

Tannery . 

Broom  and  brush . 

Button . 

Electric  light  and  power . 

Electrical  supply . 

Gas  works . 

Leather  belt,  bag,  etc . 

Liquor  and  beverages . 

Paper  box . 

Petroleum  refineries . 

Rubber . 

Straw . 

Trunk . 

Others . 


2 

995 

184 

372 


J * 1 2  3 4 5 6 7 8 9 10 
742 

1.15 

152 

81 

58 

33 

434 

15 

70 

9 

364 

14 

202 

3 

64 

5,234 


1,476 


1  ,439 


9,146 


Fifty  and  two-tenths  per  cent  of  the  women  workers  in  Manufacturing 
and  Mechanical  Industries  are  employed  in  two  industries,  clothing  and 
metal-working,  as  shown  in  the  following  summary  of  Table  XII: 


1.  Clothing . . . 

2.  Metal-working . 

3.  Cigars  and  tobacco . 

4.  Lumber  and  furniture . 

5.  Food . 

6.  Textiles . 

7.  Printing  and  bookbinding . 

8.  Chemicals  and  allied  industries 

9.  Paper  and  pulp . 

10.  All  others. . . . 


15,721 

12,173 

3,792 

3,649 

3,321 

3,128 

1,743 

1,475 

1,439 

9,146 


Total .  55,587 

Clothing  manufacture  employs  the  largest  number  of  women  workers 
and  the  metal-working  industries,  which  include  iron,  steel,  and  other  metals, 
the  second  largest  number.  The  women  in  the  metal-working  industries 
work  with  many  kinds  of  metal,  including  iron  and  steel,  brass,  copper, 
gold  and  silver,  and  lead  and  zinc.  They  are  helping  in  the  manufacture 
of  agricultural  implements,  railway  cars,  ships  and  boats,  wagons  and 
carriages,  and  automobiles.  The  numerical  importance  of  women  workers 
in  the  metal  working  industries  is  shown  in  the  following. 


Iron  and  Steel .  jq  971 

Agricultural  implements . 31 

Automobiles .  7  554 

Blast  furnaces  and  steel  rolling  mills . ! ! !  ’343 

Car  and  railroad  shops .  48 
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Ship  and  boat  building .  11 

Wagons  and  carriages .  143 

Others . 2,731 

Other  Metals .  1 , 048 

Brass .  504 

Clock  and  watch .  83 

Copper .  20 

Gold  and  silver .  5 

Jewelry .  12 

Lead  and  zinc .  31 

Tinware,  enamelware .  238 

Other  metals .  155 


Of  the  12,173  women  engaged  in  the  metal-working  industries,  7,664 
are  engaged  in  the  metal-working  departments  of  the  automobile  industry; 
the  remaining  4,509  are  divided  over  the  other  many  fields  of  the  metal¬ 
working  industries. 

The  capacities  in  which  women  are  employed  as  industrial  workers  have 
considerable  significance.  Of  the  total  number  of  industrial  workers  listed 
in  Table  XII,  the  distribution  of  workers  according  to  status  is  as  follows: 


Apprentices .  299 

Laborers .  8,401 

Semi-skilled .  33,172 

Skilled .  13,715 


Total .  55,587 


There  are  299  women  apprentices  in  Michigan,  of  whom  145  are  dress¬ 
makers’  and  milliners’  apprentices,  47  are  printers’  and  bookbinders’  appren¬ 
tices,  and  95  are  all  other  non-classified  apprentices.  These  figures  show 
that  women  do  not  enter  industries  in  any  appreciable  number  as  appren- 
ticcs 

A  group  of  1,391  unskilled  workers  in  the  automobile  industries  forms 
the  largest  group  of  women  workers  classified  as  laborers.  The  number 
of  women  laborers  is  larger  in  the  automobile  industry  than  in  any  other 
in  which  women  work  as  laborers. 

Fifty-nine  and  seven-tenths  per  cent  of  all  women  workers  in  Manufactur¬ 
ing  and  Mechanical  Industries  are  classified  as  semi-skilled  operatives. 
Thus  the  largest  numbers  are  to  be  found  in  the  middle-range  occupations. 

A  third  group  of  workers  in  this  division  may  be  grouped  as  skilled  workers. 
These  skilled  workers  seemingly  are  employed  outside  of  actual  factoiy 
production  work.  They  may  be  divided  into  two  subdivisions  the  gioup 
t>f  more  or  less  skilled  workers,  often  journeymen;  and  the  group  of  manu¬ 
facturing  officials  and  organizers.  There  are  24  groups  of  skilled  woikeis 
that  have  women  workers,  including  dressmakers  and  milliners,  compositois, 
typesetters  and  linotypers,  metal  polishers,  painters  and  varmshers,  upho  - 
sterers  sinci  others* 

These  skilled  workers  number  13,715  in  all.  The  largest  group  is  that  of 
dressmakers  and  seamstresses — 7,532;  the  second  is  that  of  milliners  and 
millinery  dealers— 2,113;  and  the  third,  a  mixed  group  of  forewomen,  manu¬ 
facturers,  and  officials — 1,367.  The  first  two  named  are,  m  a  sense,  lemnan  s 
of  a  passing  organization  where  dressmakers  and  milliners  did  most  ot  tne 
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manufacturing  of  clothing.  This  entire  skilled  group  of  women  workers 
occupies  24.7  per  cent  of  all  the  women  workers  in  this  division. 

In  the  unusual  occupations,  Michigan  women  are  employed  as  follows: 
1  as  a  skilled  dyer,  8  as  shoemakers  and  cobblers,  1  as  a  machinist,  2  as 
skilled  tinsmiths,  1  as  a  cabinet  maker,  2  as  sawyers,  2  as  woodcarvers,  2  as 
lithographers,  1  as  a  building  contractor,  4  as  carpenters,  1  as  an  electrician, 
6  as  glass  blowers,  2  as  engineers,  and  3  as  oilers  of  machines. 

In  Manufacturing  and  Mechanical  Industries  there  has  been  an  increase 
of  6,576  women,  or  13.4  per  cent,  since  1910. 

Clerical  Occupations  is  the  third  largest  division.  The  number  of  women 
in  the  specified  occupations  of  this  division  is  shown  in  the  following  table, 
XIII. 

Table  XIII. — Clerical  Occupations 


1910  Total  Number  of  Women 
1920  Total  Number  of  Women 


19,394 

53,004 


Agents,  canvassers  and  collectors.  . 
Bookkeepers,  cashiers,  accountants 

Clerks  (not  in  stores)  . 

Messenger,  bundle  and  office  girls. . 
Stenographers  and  typists . 


Total. 


544 

14,190 

18,107 

571 

19,592 


53 ,004 


The  occupations  in  this  division  are  almost  equally  divided  between  men 
and  women.  Men  constitute  53.4  per  cent  and  women  46.6  per  cent  of  the 
workers  in  these  occupations.  The  women  workers  are  mainly  stenographers 
and  typists,  office  clerks,  bookkeepers,  cashiers,  and  accountants. 

An  increase  of  33,610  women,  or  173.3  per  cent,  has  been  recorded  in  Cler¬ 
ical  Occupations  since  1910. 

Professional  Service  ranks  fourth  in  the  number  of  women  gainfully 
employed.  The  list  of  professions  having  women  workers  is  given  in  Table 
XIV  with  the  number  of  women  employed  in  each. 


Table  XIV. — Professional  Service 


1910  Total  Number  of  Women 
1920  Total  Number  of  Women 


25,719 

35,256 


Actors  and  showmen . 

Architects . 

Artists,  sculptors,  teachers  of  art. 
Authors,  editors  and  reporters. .  . 
Chemists,  assayers,  metallurgists. 

Clergymen . 

College  presidents  and  professors. 

Dentists . 

Designers  and  draftsmen . 

Lawyers,  judges  and  justices .... 
Musicians  and  teachers  of  music. 

Osteopaths . 

Photographers . 

Physicians  and  surgeons . 

Teachers . 

Trained  nurses . 

Others . 


286 

12 

358 

228 

72 

68 

23Q 

60 

194 

38 

2,661 

36 

270 

239 

23,233 

4,505 

2,766 


Total. 


35,256 
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In  this  occupational  division,  the  numbers  of  men  and  women  are  about 
equally  divided— 51.1  per  cent  men  and  48.8  per  cent  women.  Nearly  two- 
thirds  of  the  women  professional  workers  are  teachers  in  the  schools  of 
Michigan.  Trained  nurses,  musicians,  and  teachers  of  music  rank  second. 

In  Professional  Service  there  has  been  an  increase  of  9,537  women  workers, 
or  37.1  per  cent,  in  this  field  since  1910. 

Trade  ranks  fifth  in  the  number  of  gainfully  employed  women.  4  he 
distribution  of  these  women  in  the  specified  occupations  of  the  division  is 
given  in  Table  XV. 

Table  XV. — Trade 


1910  Total  Number  of  Women 
1920  Total  Number  of  Women 


Bankers,  brokers,  and  money  lenders. 

Clerks  In  stores . 

Commercial  travelers . 

Decorators  and  window  drapers . 

Deliverymen . 

Floorwalkers . 

Inspectors,  gaugers  and  samplers . 

Insurance  agents  and  officials. . 

Laborers  in  establishments  of  trade.  . 

Newsboys . . 

Proprietors,  officials  and  managers 

Real  estate  agents  and  officials . 

Retail  dealers . 

Saleswomen . - . 

Undertakers . 

Wholesale  dealers . 

Others . 


Total. 


15,173 

24,735 


178 
6,559 
124 
30 
14 
124 
34 
215 
370 
23 
29 
405 
2,310 
13  ,707 
39 
46 
528 


24,735 


This  occupational  division  employs  a  large  group  of  women  workers. 
Saleswomen  are  employed  in  55.4  per  cent  of  the  jobs  of  the  field.  c,le  d’ 
in  stores  occupy  more  than  25  per  cent  of  the  field  and  retail  dealers  take  10 

P  In  trade  there  has  "been  an  increase  of  9,562  women  workers,  or  63  per  cent, 

"'Agriculture,  Forestry,  and  Animal  Husbandry  ranks  sixth  in  the  number 
of  gainfully  occupied  women.  The  distribution  of  these  women  m  the  speci¬ 
fied  occupations  of  the  division  is  given  in  Table  XVI. 


Table  XVI. —  Agriculture,  Forestry,  and  Animal  Husbandry 

10,469 

8,812 

7,955 

15 

751 

23 

68 

Dairy  farmers,  farmers  and  stock  raisers . 

2,631 

504 

'  "335  " 
416 

Foremen  on  farms .  . 

Fishermen  and  oystermen . . •  . . 

Gardeners,  florists,  fruit  growers  and  nurserymen . 

Lumbermen,  raftsmen  and  wood  choppers  ...  .  . .  . 

Other  agricultural  and  animal  husbandry  piusiuls . 

8,812 
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Ninety  and  three-tenths  per  cent  of  all  the  women  farmers  are  engaged 
in  general  farming,  including  dairying  and  stock  raising.  The  remaining 
9.7  per  cent  are  in  the  four  other  fields  of  the  division.  Women  work  as 
gardeners,  florists,  fruit  growers,  nurserymen,  lumbermen,  raftsmen,  wood- 
choppers,  fishermen,  and  other  agricultural  and  animal  husbandry  workers.  * 
The  number  of  women  in  the  group — Gardners,  Florists,  Fruit  Growers 
and  Nurserymen— is  comparatively  large  (751  in  number)  and  forms  the 
second  large  group  of  workers  in  this  division.  In  the  general  farming  group, 
60.6  per  cent  of  the  women  so  engaged  are  classified  as  owners  of  farms, 
and  39.4  per  cent  are  workers  on  farms  either  as  laborers  or  as  overseers. 
Of  the  gardener  group,  44.6  per  cent  of  the  women  are  owners  of  farms  and 
55.4  per  cent  are  laborers. 

In  Agriculture,  Forestry  and  Animal  Husbandry  there  has  been  a  decrease 
of  1,657  women  workers,  or  15.8  per  cent,  since  1910. 

Transportation  ranks  seventh  as  a  field  of  employment  for  women.  The 
distribution  of  these  women  in  the  specified  occupations  of  the  division  is 
given  in  Table  XVII  below. 


Table  XVII.— Tra  nsportation 


1910  Total  Number  of  Women 
1920  Total  Number  of  Women. 


Water  transportation . 

Road  and  street . 

Railroad . 

Express,  post  and  telegraph 

Telephone  operators . 

Others . 


Total. 


3,995 

7,864 


5 

103 

259 

616 

6,750 

131 


7,864 


Of  all  the  women  workers  in  this  field,  85.8  per  cent  of  them  are  employed 
as  telephone  operators. 

In  tr anspoi  tation  there  has  been  an  increase  of  3,869  women  workers 
or  96.8  per  cent,  since  1910. 

Public  Service  ranks  eighth  in  the  number  of  women  employed  in  it. 
The.  distribution  of  these  women  in  the  specified  occupations  of  the  division 
is  given  m  Table  XVIII. 


Table  XVIII. — Public  Service 

1910  Total  Number  of  Women 

1920  Total  Number  of  Women. .  ..  . 

Guards,  watchmen  and  doorkeepers 

17 

Marshals,  sheriffs  and  detectives  .  . . . . 

26 

Officials  and  inspectors  (city,  county,  state  and  federa.li  . 

Policewomen .  . . 

oo 

524 

8 

20 

Total . 

— 

.  0f  tbe  6f°  women  workers  in  this  field,  80.6  per  cent  are  officials  and 
inspectors  (city  county,  state,  and  federal).  Fifty-five  marshals,  sheriffs, 
and  detectives  form  quite  a  group. 
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In  Public  Service  there  has  been  an  increase  of  306  women  workers,  or 
89  per  cent,  since  1910. 

The  ninth  and  last  group  in  the  number  of  women  employed  is  Extraction 
of  Minerals.  The  distribution  of  these  women  in  the  specified  occupations 
of  the  division  is  given  in  Table  XIX. 


Table  XIX. — Extraction  of  Minerals 


1910  Total  Number  of  Women 
1920  Total  Number  of  Women 


Officials  and  managers . 

Coal  mine  operatives . 

Copper  mine  operatives . 

Iron  mine  operatives . 

Operatives  in  non-specified  mines 

Quarry  operatives . 

Salt  well  and  works  operatives. . . 


120 

216 


2 

1 

25 

41 

1 

2 

144 


Total. 


216 


Of  all  those  engaged  in  this  division  two-thirds  are  engaged  as  operators 
in  salt  wells  and  works.  There  are  66  women  engaged  in  copper  and  iron 
mining.  In  the  whole  state  there  are  but  two  classified  as  officials  and 
managers;  the  remaining  214  are  classified  as  operatives. 

Although  Extraction  of  Minerals  has  the  smallest  group  of  women  workers, 
and  although  women  hold  but  .8  per  cent  of  the  jobs,  it  is  employing  96,  or 
80  per  cent,  more  women  workers  in  1920  than  it  did  in  1910. 

Although  the  percentage  of  change  in  the  number  of  gainfully  occupied 
women  has  been  noted  specifically  for  each  field  of  occupations,  the  follow¬ 
ing  table  sums  up  these  changes  and  also  gives  the  figures  for  the  United 
States  as  a  whole  for  comparison. 


Table  XX. — Percentage  of  Change  in  Numbers 
Occupational  Divisions  of  the  Census  Since 
as  a  Whole 


of  Women  Workers  Distributed  in  the  Nine 
1910  for  Michigan  and  for  the  United  States 


Michigan 

United  States 

Agriculture,  Forestry  and  Animal  Husbandry . 

-15.8% 

80.0 

13.4 

96.8 

63.0 

89.0 

37.1 

-4.4 

173.3 

-40.0% 

161.8 

6.0 

99.8 

42.7 

60.7 

38.5 

-13.6 

140.4 

Manufacturing  and  Mechanical  Industries . 

Domestic  and  Personal  Service . 

-Decrease.  Increase. 


The  two  divisions — Agriculture,  Forestry  and  Animal  Husbandry,  and 
Domestic  and  Personal  Service — showing  decreases  in  the  number  of  women 
workers  since  1910,  are  the  divisions  that  show  decreases  in  the  United 
States  as  a  whole.  The  decreases  in  Michigan  are  not  nearly  so  great  as 
for  the  United  States,  however.  Clerical  Occupations  which  show  a  large 
increase  in  Michigan,  also  show  an  increase  in  the  United  States.  This 
increase  for  the  state  is  greater  than  that  of  the  United  States. 

The  increase  in  Michigan  in  Extraction  of  Minerals  is  only  about  one- 
half  as  great  as  in  the  United  States.  Manufacturing  and  Mechanical 
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Industries,  however,  show  twice  the  increase  of  the  United  States.  The 
increases  in  Public  Service  and  Trade  are  appreciably  greater  than  in  the 
United  States.  The  increases  in  Transportation  and  Professional  Service 
are  about  the  same  as  for  the  United  States. 

Generally  speaking,  the  changes  in  the  distribution  of  women  workers  in 
Michigan  parallel  those  of  the  United  States.  Although  the  decreases 
arc  not  so  great  as  in  the  United  States,  and,  in  many  cases,  the  increases 
are  appreciably  greater,  the  general  trend  in  the  state  shows  increases  in 
those  fields  showing  increases  in  the  United  States,  and  decreases  in  those 
fields  showing  decreases  in  the  United  States. 


Summary 

1.  An  increase,  in  the  number  of  women  workers  is  recorded  in  all  occupa¬ 
tional  divisions  in  Michigan  with  the  exception  of  two — Agriculture, 
Forestry  and  Animal  Husbandry,  and  Domestic  and  Personal  Service’ 
the  two  divisions  that  show  decreases  in  the  United  States. 

2.  Domestic  and  Personal  Service  ranks  first  in  the  number  of  women 
workers  employed,  nearly  50  per  cent  of  whom  are  employed  as  servants 
commonly  known  as  “domestic  help.” 

3.  Manufacturing  and  Mechanical  Industries  rank  second  in  the  number 
of  women  workers  employed. 

(a)  I  her e  are  two  industries  in  this  state  that  employ  more  than 
10,000  women  workers  each— clothing  manufacture  and  metal¬ 
working  industries. 

(b)  Nearly  .  65  per  cent  of  the  women  working  in  the  metal-working 
industries  are  engaged  in  automobile  manufacture. 

(c)  The  majority  of  the  women  in  this  occupational  division  are 
classified  as  “skilled  and  semi-skilled”  operatives. 

4.  Cleiical  Occupations  rank  third  in  the  number  of  women  workers 
employed. 

Per  cer*t  °f  the  workers  in  this  division  are  women. 

(b)  These  workers  are  in  the  main  stenographers,  office  clerks,  and 
bookkeepers. 

5.  Pi  of  essional  Service  ranks  fourth  in  the  number  of  women  workers 
employed. 

S  Nearly  50  per  cent  (48.8)  of  the  workers  in  this  division  are  women, 
(b)  Nearly  66  per  cent  of  the  women  in  the  professions  are  teachers 
in  the  schools  of  Michigan. 

6.  Trade  ranks  fifth  in  the  number  of  women  workers  employed. 

(a)  More  than  50  per  cent  (55.4)  of  the  women  workers  in  this  divi¬ 
sion  are  saleswomen. 

(b)  More  than  25  per  cent  of  the  women  workers  in  this  division  are 
clerks  m  stores. 

7.  Agriculture,  Forestry  and  Animal  Husbandry  ranks  sixth  in  the  number 
of  women  workers  employed. 

Jl0St  of  t,lie  women  farmers  are  engaged  in  general  farming. 

(b)  bixty  per  cent  of  these  general  farm  women  are  classified  as  owners 

„  0  their  farms;  the  others  are  laborers  or  overseers  on  farms. 

8.  transportation  ranks  seventh  in  number  of  women  workers  employed. 

(a)  High  ty-five  per  cent  of  all  women  in  this  division  are  telephone 
operators  * 
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9.  Public  Service  ranks  eighth  in  the  number  of  women  workers  employed, 
(a)  Eighty  and  six-tenths  per  cent  of  the  women  in  this  division  are 
officials  and  inspectors  (city,  county,  state,  or  federal) — positions 
gained  through  political  appointment  or  election. 

10.  Extraction  of  Minerals  ranks  ninth  in  the  number  of  women  workers 
employed. 

(a)  Sixty-six  and  two-thirds  per  cent  of  these  women  workers  are 
operators  in  salt  wells  and  works. 

WOMEN  WORKERS  IN  THE  FOURTEEN  LARGEST  CITIES  OF  MICHIGAN 

There  are  fourteen  cities  in  Michigan  having  a  population  of  25,000  or 
over.  These  range  themselves  into  two  groups— those  having  a  population 
of  100,000  or  over  (Detroit  and  metropolitan  area,  including  Hamtramck 
and  Highland  Park,  and  Grand  Rapids),  and  those  having  a  population  of 
between  25,000  and  100,000  (ten  cities  in  all).  This  section  of  the  study 
is  devoted  to  an  analysis  of  occupations  in  these  fourteen  cities  with  special 
reference  to  the  employment  of  women. 

Table  XXI,  on  the  following  page,  is  a  general  table  showing  the  distri¬ 
bution  of  men  and  women  workers  in  the  nine  occupational  divisions  in  the 
fourteen  cities  of  Michigan.  While  the  figures  given  in  this  table  show  the 
same  tendencies  in  the  employment  of  women  as  are  shown  for  the  country 
and  the  state  as  a  whole,  the  proportion  of  men  and  women  employed  in  the 
various  cities  of  Michigan  fluctuates.  Approximately  one  worker  in  four 
is  a  woman  in  Grand  Rapids,  Battle  Creek,  Kalamazoo,  and  Bay  City; 
approximately  one  worker  in  five  is  a  woman  in  Jackson,.  Lansing,  Muskegon, 
Port  Huron,  and  Saginaw;  approximately  one  worker  in  six  is  a  woman  in 
Detroit,  Flint,  and  Pontiac;  approximately  one  worker  in.seven  is  a  woman  in 
Highland  Park;  and  approximately  one  worker  in  eleven  is  a  woman  in  Ham¬ 
tramck.  It  would  be  interesting  to  determine  what  causes  a  high  proportion 
of  women  workers  in  some  cities  and  a  very  low  proportion  in  others, 
Hamtramck  for  example. 

Since  this  study  is  essentially  concerned  with  the  women  workers  of  Mich¬ 
igan,  a  detailed  analysis  of  their  occupations  is  given  for  each  of  the  cities 
of  25,000  and  over.  For  convenience  the  tables  and  analyses  of  women’s  work 
for  each  city  are  found  under  the  name  of  the  city.  For  brevity,  occupations 
employing  less  than  40  women  workers  with  the  exception  of  dressmakers, 
milliners,  and  clothing  workers  are  eliminated  as  separate  fields.  They  are 
summed  together  in  the  groups  designated  “others.”  The  occupational 
divisions  are  ranked  in  the  order  of  the  numbers  of  women  workers.  In  the 
same  manner  the  occupations  are  ranked  in  order  of  the  numbers  of  women 
employed.  Thus  the  relative  importance  of  the  occupational  division, 
and  of  the  occupations  in  each  division,  is  readily  observable. 

It  will  be  noticed  that  in  all  these  cities  the  number  of  women  workers  in 
occupational  divisions — Agriculture,  Forestry  and  Animal  Husbandly , 
Extraction  of  Minerals;  and  Public  Service — is  very  small.  Agriculture, 
Forestry  and  Animal  Husbandry  is  an  important  field  of  employment  foi 
women  in  the  rural  sections  of  the  state,  but.  negligible  in  cities.  Extraction 
of  Minerals  and  Public  Service  were  found  to  be  divisions  of  mmoi  impor¬ 
tance  in  the  employment  of  women  workers  in  the  state  as  a  whole,  and  also 
in  these  cities.  It  should  also  be  noted  that  most  oi  the  women  in  Trans¬ 
portation  are  employed  as  telephone  operators  in  all  of  these  cities. 

The  marital  condition  of  the  women  workers  in  each  of  the  cities  is  given. 
The  age  distribution  of  these  workers  is  also  given.  Ihus,  so  far  as  census 


Table  XXI.  Numbers  of  Gainfully  Employed  Persons  in  the  Fourteen  Cities  of  Michigan  Having  Populations  of  25,000  and  Over. 

by  Sex  and  by  Occupational  Groups — 1920 
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figures  give  the  facts,  an  analysis  of  the  women  workers  in  each  of  the  four¬ 
teen  cities  of  Michigan  is  given  in  considerable  detail  under  the  names  of 
the  cities. 

Detroit 

In  the  metropolitan  area  of  Detroit,  which  includes  Hamtramck  and 
Highland  Park,  88,827  women  workers  are  employed.  These  workers  are 
distributed  among  the  nine  occupational  divisions  as  follows: 


Clerical  Occupations .  26,854 

Domestic  and  Personal  Service .  20,277 

Manufacturing  and  Mechanical  Industries .  19,983 

Trade .  9,362 

Professional  Service .  8,655 

Transportation .  3,561 

Public  Service .  ’  95 

Agriculture,  Forestry  and  Animal  Husbandry.. .  .  33 

Extraction  of  Minerals .  7 


Total . . .  88,827 


These  three  cities  constitute  what  is  virtually  a  metropolitan  area  since 
many  workers  live  in  one  city  and  work  in  another.  The  extent  of  the 
interchange,  of  workers  is  quite  considerable.  Employment  is  not  affected 
by  boundaries  in  this  area  as  Hamtramck  and  Highland  Park  are  completely 
surrounded  by  the  city  of  Detroit  and  share  common  systems  of  transpor¬ 
tation.  ^ 

In  this  study  the  three  cities  are  handled  separately  so  that  persons  inter¬ 
ested  in  1  lie  local  affairs  of  any  one  city  may  have  the  available  data  for  that 
paiticular  city.  Also,  lor  those  interested  in  the  whole  metropolitan  area, 
the  data  lor  the  three  cities  may  be  summarized  together. 

Detroit  women  workers  are  represented  in  all  nine  of  the  occupational 
t  lvisions.  Hie  distribution  of  these  workers  in  these  occupational  divisions 
is  shown  111  the  following  table  (XXII). 


Table  XXII. — Occupations  of  Women  Workers  in  Detroit 


All  workers . 

405,114 
381 ,300 
83,814 

I.  Clerical  Occupations . 

25,536 

Stenographers  and  typists  .  .  . 

^r00^,eeper'sl  casftiers  and  accoun tants . 

10 ,070 
9,409 
5,585 
274 
192 

Messengers,  bundle  and  office  girls .  . 

Agents,  canvassers  and  collectors 

II.  Domestic  and  Personal  Service 

Servants . '  . 

Boarding  and  lodging  house  keeners . ■  1  • 

’  7 ',592'  ' 
2,251 

1  ,829 

1  ,047 

1  ,498 

1  ,370 

1  ,208 
590 
447 
198 
170 
143 
185 

19,134 

-Housekeepers  and  stewards  . 

Laundry  operatives. .  .  . 

Midwives  and  nurses  (not  trained) . 

laundresses  (not  in  factories)  .  . . 

Barbers,  hairdressers  and  manicurists  . 

Charwomen  and  cleaners  . 

Kesta,ui  ant,  cafe  and  lunchroom  keepers. 
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III  Manufacturing  and  Mechanical  Industries . 

Metal-working  industries . 

Cigars  and  tobacco . 

Clothing* . 

Dressmakers . 

Chemical  and  allied  industries . 

Milliners . 

Food . 

Printers,  bookbinders,  etc . 

Buildings  and  hand  trades . 

Textiles . 

Lumber,  furniture  and  cabinet  makers . 

Paper  and  pulp . 

Others . 


IV.  Trade . 

Saleswomen . 

Clerks  in  stores . 

Retail  dealers . 

Real  estate  agents . 

Porters  and  helpers  in  stores  ....... 

Packers,  wholesale  and  retail  trade.. . 

Floorwalkers,  forewomen .  . . 

Insurance  agents  and  officials  ...... 

Bankers,  brokers  and  money  lenders 
Others . 


V.  Professional  Service . 

Teachers . 

Trained  nurses . . . 

Musicians  and  teachers  of  music. ,  . . 

Religious,  charity  and  welfare  workers . 

Librarians . 

Actr6ss6s  . . . 

Artists,  sculptors  and  teachers  of  art . 

Designers,  draftsmen . 

Healers . 

Physicians  and  surgeons.  . 

Photographers . 

Authors,  editors . . . ••  •  ■■■  •  •  • 

Keepers  of  charitable  and  penal  institutions. 

Chemists . 

Attendants  and  helpers . 

Others . 


VI.  Transportation . 

Telephone  operatives. 

Railroad . 

Road  and  street . 

Others . 


VII.  Public  Service. 


VIII.  Agriculture,  Forestry  and  Animal  Husbandry. 


IX.  Extraction  of  Minerals 


5,637 
2,190 
2  ,074 
2,031 
992 
692 
655 
645 
205 
199 
110 
54 
3,126 


4,874 
2  ,312 
858 
256 
131 
111 
66 
60 
48 
181 


4  ,200 
1  ,445 
745 
272 
190 
170 
123 
116 
101 
77 
75 
57 
56 
41 

234 

235 


3,179 

117 

53 

25 


18,610 


8,897 


8,137 


3  ,374 


87 


32 


•Includes  1700  clothing  workers  and  374  tailoresses. 

Clerical  Occupations  employ  the  largest  number  of  woi ^  wor^ in 
the  Citv  of  Detroit.  This  is  to  be  expected,  for  in  a  city  of  lai  ge  ancl  dl^.ei 
sified  industries  much  office  and  clerical  work  is  essential  in  the  operation 
£5  the  paxte  ofindustry.  In  this  held  10,076  of  the  25,536  =n  workers 
are  office  clerks-filers,  weighers,  claim  clerks,  information  clerks  et^ 
Domestic  and  Personal  Service  ranks  second  in  the  number  of  women 
workers,  but  in  this  field  less  than  50  per  cent  of  the  women  so  employed 
are  of  the  group,  servants,  commonly  known  as  domestics.  In  this 
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3,933  women  employed  as  waitresses,  laundry  operatives,  barbers,  hair¬ 
dressers,  manicurists,  elevator  tenders,  and  restaurant,  cafe,  and  lunchroom 
keepers  are  usually  away  from  homes  as  such.  The  problem  of  managing  a 
boarding  or  a  lodging  house  is  quite  different  from  the  problems  involved 
in  maintaining  a  home  for  the  family.  The  one  is  primarily  a  business 
for  commercial  profit;  the  other  primarily  a  problem  of  family  welfare. 

Manufacturing  and  Mechanical  Industries  rank  third  as  a  field  of  employ¬ 
ment  for  women  workers.  In  this  division  nearly  6,000  women  are  employed 
in  metal-working  industries,  of  which  the  automobile  industries  employ  the 
largest  number.  The  manufacture  of  cigars  and  tobacco  employs  the  second 
largest  group  of  women  workers.  Clothing  ranks  third  and' dressmaking 
fourth  as  fields  of  employment  for  women  in  this  division. 

Detroit  women  work  in  the  following  unusual  occupations— 1  cabinet 
maker,  2  carpenters,  1  lithographer,  3  oilers  of  machines,  1  paper  hanger, 
1  shoemaker,  2  deck  hands  on  boats,  2  newsboys,  and  1  postmaster. 

Marital  Condition  of  Detroit  Women  Workers 

I  he  women  workers  of  Detroit  are  both  married  and  unmarried  women. 
Although  unmarried  women  workers  outnumber  the  married  women  in 
every  one  of  the  nine  occupational  divisions,  married  women  are  represented 
m  every  division  of  occupations,  and  therefore  may  claim  each  as  a  field 
of  possible  employment.  The  distribution  of  women  workers  in  these 
divisions,  classified  by  marital  condition,  is  given  in  table  XXIII  below. 


Table  XXIII.  Marital  Condition  of  Women  Workers  in  Detroit  (15  years  of  Age  and  Over) 


Occupations 

Aggregate 

Married 

Single, 

Widowed, 

Divorced, 

etc. 

Per  Cent 

Married 

Women 

All  Occupations . 

17,105 

66,491 

20.5 

Agriculture,  Forestry,  Animal  Husbandry 
Extraction  of  Minerals . 

31 

10 

21 

32.3 

Manufacturing  and  Mechanical  Indus- 
tries . 

4,265 

484 

2,596 

12 

956 

5,974 

2,805 

4 

42.9 

Transportation. . 

14,252 

23.0 

Trade. .  . . 

2  ,880 

14.4 

Public  Service . . 

6,275 

29.3 

Professional  Service . 

75 

7,176 

13,114 

13.  8 

Domestic  and  Personal  Service.  .  .  . 

19,088 

11.8 

Clerical  Occupations . 

31.3 

22 ,694 

11.0 

TnI+vDeu:0lt  pract!ca  y  one  woman  worker  in  five  is  a  married  woman, 
n  this  city  married  women  are  employed  in  the  smallest  proportion,  or  11.0 
pei  cent,  m  Clerical  Occupations,  the  division  with  the  largest  number  of 

7TZ  Trk-rsi  TDT5tlC  and  Personal  Service,  Trade,  and  Manufacturing 
and  Mechanical  Industries  are  the  large  divisions  having  the  highest  per¬ 
centages  of  married  women  workers.  In  Domestic  and  Personal  Service 
7  women,  or  31.3  per  cent,  are  married.  In  Manufacturing  and  Mechan- 

Trl]en?™rS  4,265  WOren  WOo1nerS)  or  23'°  Per  cent>  are  married.  In 
Tiade  2,596  women  workers,  or  29.3  per  cent,  are  married.  In  Agriculture 

Forestry  and  Animal  Husbandry,  and  Extraction  of  Minerals  the  propor¬ 
tions  of  married  women  workers  are  very  high  but  the  numbers  of  women 
workers  in  these  divisions  are  too  small  to  be  significant. 
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Ages  of  Detroit  Women  Workers 


Detroit  women  workers  are  of  all  ages  from  10  to  65  years  and  over.  The 
number  of  these  workers  in  each  of  the  age  groups  is  given  in  Table  XXIV 


below. 


Table  XXIV. —  Ages  of  Women  Workers  in  Detroit 


Age  Group 

Number 

Gainfully 

Employed 

95 

123 

753 

3,214 

4,218 

9,373 

20,678 

35,890 

8,643 

734 

93 

83,814 

— 

In  this  city  971  women  workers  are  under  16  years  of  age,  and  734  are 
over  64  years  of  age.  Of  all  women  workers,  67 .5  per  cent  are  between  the 
ages  of  20  and  44  years. 

Hamtramck 


Hamtramck  women  workers  are  found  in  only  seven  of  the  nine  occupa¬ 
tional  divisions.  The  distribution  of  these  workers  in  the  seven  divisions 

is  shown  in  the  following  table  (XXV).  ,  .  .  ,  , 

Hamtramck  is  unique  in  having  just  four  fields  in  which  women  are  found 
in  appreciable  numbers.  These  are  Manufacturing  and  Mechanical  Indus¬ 
tries — employing  over  one-half  of  the  women  workers  Domestic  and 
Personal  Service,  Trade,  and  Clerical  Occupations.  It  is  the  only  city  in 
which  Trade  ranks  above  fourth  place  in  the  number  of  women  employed. 

There  are  only  three  groups  of  occupations  in  this  city  that  employ  more 
than  100  women  workers.  Over  50  per  cent  of  the  women  working  in  Manu¬ 
facturing  and  Mechanical  Industries  are  in  the  metal-working  industries— 
chiefly  automobile  manufacture.  The  number  of  women  working  in  these 
industries  equals  the  number  m  the  whole  division  of  Domestic  and  Peisonal 
Service.  The  field  giving  women  workers  of  this  city  the  highest  employ¬ 
ment  possibilities  is  the  metal-working  industry.  .  , 

In  cigar  and  tobacco  manufacture  women  workers  are  employed  in  the 

second  largest  number.  ,  .  „ 

The  servant  group  is  the  third,  but  only  31  per  cent  of  all  women  in 

Domestic  and  Personal  Service  are  servants. 

In  this  city  there  are  practically  twice  as  many  women  employed  m  Manu¬ 
facturing  and  Mechanical  Industries  as  there  are  m  Domestic  and  Personal 
SerXel  six  times  as  many  as  are  in  Trade;  and  eight  times  as  many  as  are 

m  Ther^  are0but^ 4?  professional  women  in  Hamtramck,  of  whom  one  is  an 
actress  and  one  is  a  trained  nurse.  There  are  33  teachers  in  this  city. 
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Table  XXV. — Occupations  of  Women  Workers  in  Hamtramck 


V.  Professional  Service. 


VI.  Transportation. 


VII.  Public  Service. 


‘Includes  15  clothing  workers  and  4  t.ailoresses. 


All  workers . 

Men . 

Women . 

I.  Manufacturing  and  Mechanical  Industries . 

Metal  working . 

Cigar  and  tobacco . 

Dressmakers  and  seamstresses . 

Clothing* . 

Milliners . 

Others . 

II.  Domestic  and  Personal  Service . 

Servants . 

W  aitresses . 

loo 

Laundresses  (not  in  laundries) . 

y/t 

Laundry  operatives . 

Others . . . 

* 

III.  Trade. . 

Saleswomen . 

others .  . 

IV.  Clerical  Occupations . 

• 

Clerks  (except  clerks  in  stores) ...  . 

Others .  . 

45 

41 
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Marital  Condition  of  H amtramck  Women  Workers 
The  women  workers  of  Hamtramck  are  both  married  and  unmarried 

fivemWpIn  t  ie  ren  occupat>onal  divisions  having  women  workers,  only 
five  have  married  women  workers.  The  distribution  of  women  workers 
m  the  seven  divisions,  classified  by  marital  condition,  shows  which  divisions 

5.L  »  rmCTby.  mr,ed  .womcn  “  Adds  of  possible  employmS  “ 
Hamtramck.  This  is  shown  m  the  following  table  (XXVI). 

Table  XXVI.-Marita.  Condition  of  Women  Workers  in  Hamtramck  (10  Years  of  Age 


Occupations 


All  Occupations. 


Manufacturing  and  Mechanical  Industries 
transportation.  ... 

Trade . '  ‘  . . 

Public  Service . . .  . . 

Professional  Service . ’  . . 

Domestic  and  Personal  Service . 

Clerical  Occupations .  . 


Aggregate 


1,579 


830 

25 

139 

1 

41 

435 

108 


Married 


417 


219 

5 

42 

0 

0 

146 

5 


Single, 

Widowed, 

Divorced, 

etc. 


Per  Cent 

Married 

Women 


1,162 


‘Prom  U.  S.  Census  of  Occupations  1920-Unpublished  tabulations.' 


611 

20 

97 

1 

41 

289 

103 


26.4 


26.4 

20.0 

30.2 

00.6 

33.6 

4.6 
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In  Hamtramck  practically  one  woman  worker  in  four  is  a  married  woman. 
In  this  city  married  women  are  employed  in  the  largest  number,  although 
not  the  largest  percentage,  in  Manufacturing  and  Mechanical  Industries, 
the  division  with  the  largest  number  of  women  workers  employed.  Married 
women  are  employed  in  the  greatest  proportion,  or  33.6  per  cent,  in  Domestic 
and  Personal  Service.  In  Trade,  30.2  per  cent  of  the  women  workers  are 
married  women. 


Ages  of  Hamtramck  Women  Workers 

The  women  workers  of  Hamtramck  are  of  all  ages.  The  number  of  these 
workers  in  each  of  the  age  groups  is  given  in  Table  XXVII  below. 

Table  XXVII. —  Age  Groups  of  Women  Workers  in  Hamtramck 


Age  Groups 

Number 

Gainfully 

Employed 

4 

17 

49 

161 

171 

278 

334 

488 

74 

3 

0 

1,579 

In  this  city  there  are  70  women  workers  under  16  years  of  age,  and  but 
3  over  65  years  of  age.  Of  all  women  workers  in  this  city,  52.1  per  cent 
are  between  the  ages  of  20  and  44  years. 

Highland  Park 

Highland  Park  women  workers  are  found  in  eight  of  the  nine  occupational 
divisions.  The  distribution  of  these  workers  in  the  eight  divisions  is  shown 
in  the  following  table  (XXVIII). 


Table  XXVIII. — Occupations  of  Women  Workers  in  Highland  Park 


22 ,421 

18,987 

3,434 

1,210 

470 

454 

271 

15 

708 

356 

118 

65 

62 

46 

61 

38 
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543 

278 

71 

56 

28 

no 

IV.  Professional  Service . . . . . 

477 

Teachers . . . . 

275 

56 

53 

93 

Musicians  and  teachers  of  music . 

Others . . . . . . . 

V.  Trade . . . 

. |  .. 

326 

Saleswomen . . . 

207 

59 

60 

Clerks  in  stores . 

Others . . . 

VI.  Transportation . 

162 

Telephone  operators . 

135 

27 

Others . 

VII.  Public  Service . 

7 

VIII.  Agriculture,  Forestry  and  Animal  Husbandry . 

1 

'Includes  44  clothing  workers  and  12  tailoresses. 


The  distribution  of  women  workers  in  the  occupational  divisions  for 
Highland  Park  parallels  that  of  Detroit  in  the  first  three  places.  Clerical 
Occupations  rank  first  in  the  number  of  women  workers,  Domestic  and 
Personal  Service  ranks  second,  and  Manufacturing  and  Mechanical  Indus¬ 
tries  rank  third.  There  is  a  difference  in  the  fourth  place  as  Detroit  has 
Trade  ranking  fourth,  and  Highland  Park  has  Professional  Service  ranking 
fourth.  The  largest  single  group,  470  women  workers,  are  office  clerks. 

In  Domestic  and  Personal  Service  about  50  per  cent  of  the  women  workers 
are  servants. 

In  Manufacturing  and  Mechanical  Industries  nearly  50  per  cent  of  the 
women  workers  are  in  metal-working  industries. 

Moie  than  50  per  cent  of  the  professional  women  are  teachers  in  schools. 


Marital  Condition  of  Highland  Park  Women  Workers 

The  women  workers  of  Highland  Park  are  both  married  and  unmarried 
women.  Married  women  are  represented  in  seven  of  the  eight  occupational 
divisions  having  women  workers  in  this  city.  The  distribution  of  women 
workers  m  the  occupational  divisions,  classified  by  marital  condition,  is 
given  in  the  following  table  (XXIX). 

IjT Highland  Park  practically  one  woman  worker  in  five  is  a  married  woman 
In  this  city  married  women  have  but  one-eighth  of  the  positions  in  Clerical 
Occupations;  more  than  one-third  of  the  positions  in  Trade;  and  practically 
one-fourth  of  the  positions  m  Domestic  and  Personal  Service  and  Manu¬ 
facturing  and  Mechanical  Industries.  The  small  number  of  women  workers 
m  Agriculture,  Forestry  and  Animal  Husbandry,  and  Public  Service  make 

these  insignificant  fields  of  possible  employment  for  women  workers  in  this 
city* 
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Table  XXIX.— Marital  Condition  of  Women  Workers  in  Highland  Park  (10  Years  of  Age 

and  Over)* 


Occupations 

Aggregate 

Married 

Single, 

Widowed, 

Divorced, 

etc. 

Per  Cent 

Married 

Women 

3,434 

696 

2,738 

20.3 

Agriculture,  Forestry  and  Animal  Husbandry . 

1 

543 

0 

143 

1 

400 

26*  3 

162 

19 

143 

11.7 

326 

117 

209 

35.9 

7 

1 

6 

14.3 

477 

81 

396 

17.0 

708 

180 

52S 

25.4 

1 ,210 

155 

1 ,055 

12.8 

•From  U.  S.  Census  of  Occupations,  1920 — Unpublished  tabulations. 


Ages  of  Highland  Park  Women  Workers 

The  women  workers  of  Highland  Park  are  of  all  ages.  The  number  of  these 
workers  in  each  of  the  age  groups  is  given  in  Table  XXX  below. 


Table  XXX. — Ages  of  Women  Workers  in  Highland  Park 


Age  Groups 

Number 

Gainfully 

Employed 

1 

3 

10 

96 

119 

358 

886 

1 ,594 

344 

22 

1 

3,434 

In  this  city  there  are  14  girls  between  the  ages  of  10  and  15  years,  and 
22  women,  65  years  of  age  and  over.  Of  all  women  employed  in  this  city 
72.2  per  cent  are  between  the  ages  of  20  and  44  years. 


Grand  Rapids 

Grand  Rapids  women  workers  are  found  in  eight  of  the  nine  occupational 
divisions.  The  distribution  of  these  workers  in  the  eight  divisions  is  shown 

in  the  following  table  (XXXI).  .  ,  ^  r  i,  •  i 

Grand  Rapids  has  more  women  workers  in  Manufacturing  and  Mechanical 
Industries  than  in  any  other  occupational  division;  yet  when  the  specific 
occupations  of  women  workers  are  analyzed,  not  one  manufacturing  mdustiy 
appears  among  the  first  four  important  occupations  of  this  city.  Grand 
Rapids  does  a  variety  of  manufactures  with  no  one  industry  outstandingly 
important  in  the  number  of  women  employed.  The  industry  of  Lumber 
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Table  XXXI. — Occupations  of  Women  Workers  in  Grand  Rapids 


All  workers.  . 
Men. .  . . 
Women. 


43,985 

15,071 


59  ,056 


I,  Manufacturing  and  Mechanical  Industries. 

Lumber  and  furniture . 

Metal  working . 

Cigars  and  tobacco . 

Dressmakers . 

Clothing* . 

Textiles . 

Food . 

Printing,  bookbinding . 

Milliners . 

Upholsterers . 

Shoe  factories . 

Chemical  and  allied  industries . 

Building  and  hand  trades . 

Others . 


792 

560 

473 

472 

291 

340 

251 

180 

178 

69 

57 

52 

80 

856 


4,651 


IV. 


V. 


II.  Domestic  and  Personal  Service . 

Servants . . . 

Housekeepers . 

Midwives  and  nurses  (not  trained) . 

Boarding  and  lodging  house  keepers . 

Waitresses . 

Laundry  operatives . 

Laundresses  (not  in  laundries) . 

Barbers,  hairdressers  and  manicurists. . .  . 

Janitresses. . 

Restaurant,  cafe  and  lunchroom  keepers 

Charwomen  and  cleaners . 

Others . . . 


III.  Clerical  Occupations . 

Stenographers  and  typists . 

Bookkeepers,  cashiers  and  accountants 

Clerks  (except  in  stores) . . 

Messenger,  bundle  and  office  girls . 

Agents,  canvassers  and  collectors . 


Professional  Service . 

Teachers . 

Trained  nurses . 

Musicians  and  teachers  of  music . 

Religious,  charity  and  welfare  workers . 

Artists,  sculptors,  teachers  of  art . 

Others . 


Trade . 

Saleswomen . 

Clerks  in  stores.. 
Retail  dealers . . . 
Others . 


VI.  Transportation . 

Telephone  operators 
Others . 


VII.  Public  service . 

25 

VIII.  Agriculture,  Forestry  and  Animal  Husbandry 

9 

1 ,464 
365 
312 
275 
203 
197 
184 
64 
52 

48 
44 

49 


1 ,392 
941 
801 
53 
42 


1 ,071 
262 
172 
67 
64 
272 


3,257 


3,229 


1 ,908 


914 

486 

146 

145 


1 ,691 


244 

57 


301 


•Includes  241  clothing  workers  and  50  tailoresses. 
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and  Furniture  is  the  most  important  in  numbers  but  it  has  only  about  one- 
sixth  of  the  women  workers  in  Manufacturing  and  Mechanical  Industries. 
There  are  nine  manufacturing  occupations  that  have  more  than  100  women 
workers — lumber  and  furniture,  metal-working,  cigars  and  tobacco,  dress¬ 
making,  clothing,  textiles,  food,  printing,  and  millinery.  The  metal-working 
industries  rank  second  with  about  one-eighth  of  the  women  workers  of  the 

division.  .  . 

The  largest  group  of  women  workers  in  Grand  Rapids  is  the  group  employed 
as  servants.  These  workers,  however,  constitute  45  per  cent  of  the  total 
number  in  Domestic  and  Personal  Service. 

Stenographers  and  typists  rank  next  to  the  servant  group  m  numbers, 
teachers  in  schools  rank  third,  and  bookkeepers,  etc.,  rank  fourth.  When 
a  summary  is  made,  manufacturing  occupations  do  not  appear  as  important 
occupations  of  Grand  Rapids,  although  Manufacturing  and  Mechanical 
Industries  is  the  most  important  division  of  women’s  work  in  this  city. 


Marital  Condition  of  Grand  Rapids  Women  Workers 

The  women  workers  of  Grand  Rapids  are  both  married  and  unman ied 
women.  Although  the  unmarried  women  outnumber  the  married  women 
in  every  one  of  the  eight  occupational  divisions  having  women  workers  m 
this  city,  married  women  are  represented  in  every  one  of  these  divisions, 
and  therefore  may  claim  each  as  a  field  of  possible  employment.  The  distri¬ 
bution  of  women  workers  in  these  divisions,  classified  by  marital  condition, 
is  given  in  the  following  table  (XXXII). 


Table  XXXII. — Marital  Condition  of  Women  Workers  in  Grand  Rapids  (15  Tears  of 

Age  and  Over) 


Occupations 

Aggregate 

Married 

Single, 

Widowed, 

Divorced, 

etc. 

Per  Cent 

Married 

Women 

15,042 

3,045 

11 ,997 

20.2 

Agriculture,  Forestry  and  Animal  Husbandry . 

9 

4,642 

2 

1,195 

7 

3,447 

263 

22.2 

25.7 

300 

37 

12.3 

1  ,687 

392 

1 ,295 

25 

6 

19 

1,644 

2,406 

2,916 

1 ,906 

262 

13 . 7 

3,250 

844 

9.5 

3,223 

307 

In  Grand  Rapids  practically  one  woman  worker  m  five  is  a  married  woman 
In  this  city  married  women  in  the  largest  number  are  in  Manufacturing  and 
Mechanical  Industries.  Of  the  women  workers  of  this  division  25.7  pei 
cent  are  married  women.  Married  women  in  the  highest  proportion,  or 
26.0,  are  in  Domestic  and  Personal  Service.  Only  9.5  per  cent  oi  the  women 
in  Clerical  Occupations  are  married  women. 

Ages  of  Grand  Rapids  Women  Workers 

The  women  workers  in  Grand  Rapids  are  of  all  ages  from  10  to  65  years 
and  over.  The  number  of  workers  in  each  age  group  is  given  in  the  following 

table  (XXXIII). 
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Table  XXXIII. — Ages  of  Women  Workers  in  Grand  Rapids 


Age  Group 


10  to  13  years. . . . 

14  years . 

15  years . 

16  years . 

17  years . 

18  and  19  years.  . 
20  to  24  years 

25  to  44  years .... 
45  to  64  years. . . . 
65  years  and  over. 
Age  unknown .... 


Total. 


Number 

Gainfully 

Employed 


15 
14 

109 

505 

712 

1,653 

3,395 

6,120 

2,285 

247 

16 


15,071 


In  this  city  138  girls  under  16  years  of  age  are  gainfully  employed,  and 
247  women  65  years  of  age  and  over.  Of  all  the  women  workers  in  Grand 
Rapids,  63.1  per  cent  are  between  the  ages  of  20  and  44  years. 


Battle  Creek 

Battle  Creek  women  workers  are  represented  in  eight  of  the  nine  occupa¬ 
tional  divisions.  The  distribution  of  these  women  in  the  eight  divisions 
is  shown  in  the  following  table  (XXXIV). 


Table  XXXIV. — Occupations  of  Women  Workers  in  Battle  Creek 


All  workers . 

16,916 

Women .  . 

12,625 

I.  Manufacturing  and  Mechanical  Industries _ 

1,041 

Metal  working . 

392 

Dressmakers  and  seamstresses  .  .  . 

Clothing* .  . 

Milliners .  . 

46 

16 

241 

Others .  . 

II.  Clerical  Occupations . 

Stenographers  and  typists .  . 

Clerks  (except  clerks  in  stores)  .  . 

Bookkeepers,  cashiers  and  accountants 

Others .  . * . 

275 

30 

III.  Domestic  and  Personal  Service 

Servants .  . 

302 

1,001 

Waitresses . 

Midwives  and  nurses  (not  trained)  . 

135 

125 

JLaundry  operatives. .  .  .  •  •  •  •  . . 

Boarding  and  lodging  house  keepers  . 

Laundresses  (not  in  laundries) .  . 

Other .  . 

60 

119 

IV.  Professional  Service.  .  . . 

754 

313 

Musicians  and  teachers  of  music . 

Others . .  . 

264 

50 

127 
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370 

77 

56 

114 

22 

5 

1 

VIII.  Agriculture,  Forestry  and  Animal  . . 

In  this  city  women  workers  are  in  the  Manufacturing  and  Mechanical 
Industries  in  the  largest  number,  most  of  whom  are  putting  out  food  products. 
This  city  is  the  only  one  in  Michigan  which  has  the  manufacture  of  food 

PrThistcityntooShts1nore  trained  nurses  than  servants  in  homes.  Nearly 
50  per  cent  of  the  professional  women  of  Battle  Creek  are  trained  nurses. 
TheP  presence  of  a  large  sanitarium  and  a  training  school  for  nurses  and 
dietitians  explains  the  high  proportion  of  nurses  in  this  city.  .  , 

Clerical  Occupations,  Domestic  and  Personal  Service,  and  Professio 
Sprvice  rank  second,  third,  and  fourth,  respectively. 

S  Battle  Creek  has  less  than  one-third  of  the  ^ 

Service  employed  as  servants.  Compared  with  the  figures  ioi 
cities  of  Michigan,  it  is  seen  that  this  is  relatively  low. 

Marital  Condition  of  Battle  Creek  Women  Workers 

The  women  workers  of  Battle  Creek  are  both  married  and  unmarried 
Tn  this  ritv  married  women  are  represented  m  the  eight  occupa¬ 
tional  divisions  having  women  workers,  while  unmarried  women  are repre- 
IZld  S  but  seven  divisions.  This  is  shown  in  the  following  table  (XXXV) 
giving  the  distribution  of  women  workers  m  these  divisions,  classified  >y 

marital  condition. 

Table  XXXV-M.H,..  Ceaa.llo.  a,  *«*«■  '»  »“-  C"“  <“  V""  *- 


Occupations 

Aggregate 

Married 

Single, 

Widowed, 

Divorced, 

etc. 

Per  Cent 
Married 
Women 

4,291 

1,280 

3,011 

29.8 

Agriculture,  Forestry  and  Animal  Husbandry . 

Manufacturing  and  Mechanical  Industries. . . 

1 

1 ,041 
114 
370 

5 

754 

1,001 

1 ,005 

1 

424 

17 

150 

3 

133 

312 

240 

0 

617 

97 

220 

2 

621 

689 

765 

100.0 

40.7 

14.9 

40.5 
60.0 

17.6 
31.2 

23.9 

Domestic  and  Personal  Service . 

•Prom 


^uTsTcensus  of  Occupations,  1920— Unpublished  tabulations. 
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In  Battle  Creek  practically  one  woman  worker  in  three  is  married.  The 
largest  number  as  well  as  the  greatest  proportion  of  the  married  women 
workers  in  this  city  are  employed  in  Manufacturing  and  Mechanical  Indus¬ 
tries.  In  this  division  424  women,  or  40.7  per  cent  of  the  women  workers, 
are  married.  In  Trade  150  women,  or  40.5  per  cent  of  the  women  workers, 
are  married.  In  Domestic  and  Personal  Service  312  women,  or  31.2  per  cent 
of  the  women  workers,  are  married.  The  percentage  of  married  women  in 
Clerical  Occupations  is  relatively  high  in  this  city.  The  employment  possi¬ 
bilities  for  married  women,  generally,  are  high  in  this  city. 

Ages  of  Battle  Creek  Women  Workers 

Battle  Creek  has  women  workers  of  all  ages  from  10  through  65  years 
and  ovei.  1  he  number  of  these  workers  in  each  of  the  age  groups  is  given 
in  the  following  table  (XXX YI). 


Table  XXXVI.— Ages  of  Women  Workers  in  Battle  Creek 

Age  Group 

Number 

Gainfully 

Employed 

10  to  13  years . 

14  years .  . 

17  years .  . 

18  and  19  years .  . 

5 

5 

27 

81 

118 

372 

962 

1,895 

747 

70 

9 

20  to  24  years .  . 

25  to  44  years .  . 

45  to  64  years .  . 

65  years  and  over.  .  . 

Age  unknown .  . 

Total . 

4,291 

In  this  city  there  are  37  girls  working  who  are  under  16  years  of  age,  and 
70  women  65  years  of  age  and  over.  Of  all  women  workers  66.6  per  cent 
are  between  the  ages  of  20  and  44  years. 

Bay  City 

di^L?tyTh°emd^tBhf  arfe/vepreSent1ed  in-  6ight  0f  the  nine  occupational 
in  the 'following  <table"(XXXVII)e.Se  “  “  ^  d™ons  is  sho™ 

Bay  City  is  like  Grand  Rapids  in  many  ways.  First  Manufacturing 
and  Mechanical  Industries  rank  first  in  the  number  of  wo“mPS 
but  when  an  analysis  is  made  of  the  specific  occupations  of  women  workers 

nations  “seZnS  IT  “g  the  four  important  occm 

pations.  Second,  there  are  several  groups  of  manufacturing  workers  of 

which  no  one  group  is  outstandingly  important.  There  are  six  major  groups 
of  manufacturing  occupations  in  the  city  --textiles  cigars  and  to  Wn 
dressmaking,  lumber  and  furniture,  clothing,  iron  and  steel.  This  is  essen¬ 
tially  the  same  list  as  for  Grand  Rapids.  Third,  servants  form  the  largest 

fndUSagfinawmeFZrBeit'  1“  this,  resPect  BaY  City  is  also  like  Muskegon 
and  bagmaw.  Fourth,  teachers,  stenographers,  and  typists  are  among  the 

first  four  important  occupations  of  women  workers.  It  will  be  noted^hat 
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Table  XXXVII. — Occupations  of  Women  Workers  in  Bay  City 


18,933 

14,705 

4,228 

1,210 

242 

215 

170 

147 

106 

96 

50 

49 

135 

1 ,021 

436 

130 

117 

105 

69 

66 

98 

831 

329 

263 

228 

11 

• 

537 

331 

91 

77 

38 

498 

312 

92 

94 

116 

14 

9 

. 

6 

*Includes  73  clothing  workers  and  23  tailoresses. 


Bay  City  is  like  Grand  Rapids,  Muskegon,  Port  Huron,  and  Saginaw  in  this 

rpanppt  . 

Bay  City  differs  from  the  other  cities  in  having  saleswomen  employed  in  the 
second  largest  number.  This  is  the  only  city  where  an  occupation  classified 
under  the  Trade  group  stands  as  one  of  the  important  occupations.  Bay 
City  is  like  Muskegon  with  the  manufacture  of  textiles  first  m  the  Manu¬ 
facturing  and  Mechanical  Industries.  . 

In  this  city  42.7  per  cent  of  the  women  workers  in  Domestic  and  Personal 

Service  are  servants. 
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Marital  Condition  of  Bay  City  Women  Workers 

The  women  workers  of  Bay  City  are  both  married  and  unmarried  women. 
Married  women  are  represented  in  every  occupational  division  in  which 
women  are  employed  in  this  city.  This  is  shown  in  the  following  table 
(XXXVIII),  in  which  the  distribution  of  women  workers  classified  by  marital 
condition  is  given. 


Table  XXXVIII. —  Marital  Condition  of  Women  Workers  in  Bay  City  (10  Years  of  Age 

and  Over)* 


Occupations 

Aggregate 

Married 

Single 

Widowed, 

Divorced, 

etc. 

| 

Per  Cent 
Married 
Women 

All  Occupations . 

4,228 

564 

3,664 

13.3 

Agriculture,  Forestry  and  Animal  Husbandry . 

6 

1 

5 

16.7 

Manufacturing  and  Mechanical  Industries . 

1,210 

123 

1,087 

10.  2 

Transportation . 

116 

8 

108 

6.  9 

Trade . 

537 

113 

424 

21.0 

Public  Service . 

9 

2 

7 

22.2 

Professional  Service . 

498 

49 

449 

9.  8 

Domestic  and  Personal  Service . 

1,021 

216 

805 

21 . 2 

Clerical  Occupations . 

831 

52 

779 

6.3 

*From  U.  S.  Census  of  Occupations,  1920 — Unpublished  tabulations. 


In  Bay  City  practically  one  woman  worker  in  eight  is  a  married  woman. 
In  Manufacturing  and  Mechanical  Industries,  the  division  employing  the 
largest  number  of  women,  10.2  per  cent  are  married  women.  In  Domestic 
and  Personal  Service  21.2  per  cent  of  the  women  workers  are  married  women. 
In  Clerical  Occupations  6.3  per  cent  of  the  women  workers  are  married 
women.  These  are  the  three  largest  occupational  divisions  of  women  workers 
in  which  the  percentage  of  married  women  is  relatively  low  when  compared 
with  the  figures  of  other  cities  of  Michigan.  Port  Huron  is  somewhat 
similar  in  this  respect. 

A  ges  of  Bay  City  Women  Workers 

Bay  City  women  workers  are  of  all  ages  from  10  years  through  65  years 
and  over.  The  number  of  these  workers  in  each  of  the  age  groups  is  given 
in  the  following  table  (XXXIX). 


Table  XXXIX. — Ages  of  Women  Workers  in  Bay  City 


Age  Group 


10  to  13  years. .  .  . 

14  years . 

15  years . 

16  years . 

17  years . 

18  and  19  years. .  . 
20  to  24  years .... 
25  to  44  years  .  .  . 
45  to  64  years 

65  years  and  over 
Age  unknown 


Number 

Gainfully 

Employed 


4 

21 

76 

228 

251 

546 

994 

1,447 

584 

76 

1 


Total 


4,228 
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In  this  city  101  girls  under  16  years  of  age  are  gainfully  employed,  and 
76  women  65  years  of  age  and  over  are  gainfully  employed.  Of  all  women 
workers,  57.7  per  cent  are  between  the  ages  of  20  and  44  years. 


Flint 

Flint  women  workers  are  represented  in  eight  of  the  nine  occupational 
divisions.  The  distribution  of  these  workers  in  the  eight  divisions  is  shown 
in  the  following  table  (XL). 


Table  XL. — Occupations  of  Women  Workers  in  Flint 


All  Workers.. 

38,047 

45,054 

7,007 

1,941 

1,407 

134 

50 

77 

37 

236 

1,871 

690 

630 

499 

52 

1 ,585 

622 

208 

200 

143 

136 

108 

90 

78 

775 

122 

78 

106 

653 

163 

73 

170 

14 

6 

6 

VIII.  Agriculture,  Forestry  and  Animal  Husbandry . 

♦Includes  32  clothing  workers  and  18  tailoresses. 
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There  are  twice  as  many  women  working  in  metal-working  industries  in 
Flint  as  are  working  in  any  other  one  occupation.  In  the  whole  division  of 
Manufacturing  and  Mechanical  Industries,  1,407  women  workers  out  of 
the  1,941  women  workers  are  in  these  metal-working  industries.  Ten  times 
as  many  women  are  working  in  the  metal-working  industries  as  are  working 
at  dressmaking,  the  second  group  in  this  division.  Practically  speaking, 
there  are  nearly  as  many  women  in  metal-working  industries  as  are  in  the 
whole  division  of  Clerical  Occupations  or  of  Domestic  and  Personal  Service. 
Thus,  in  women’s  employment,  opportunities  are  about  even  between  either 
one  of  these  two  divisions  and  the  metal-working  industries.  Ten  chances 
to  one,  women  will  enter  metal-working  industries  and  not  dressmaking 
when  in  need  of  employment.  Two  chances  to  one,  they  will  enter  metal¬ 
working  industries  and  not  do  office  work,  stenography  and  typing,  or  work 
as  servants.  This  is  almost  the  reverse  of  conditions  existing  in  Grand 
Rapids  and  Bay  City.  These  cities  have  a  rather  wide  distribution  of 
industries  while  Flint  is  essentially  a  one-industry  town. 

After  metal-working  industries  follow  office  clerks,  and  stenographers 
and  typists,  many  of  whom  are  employed  in  the  metal-working  industries’ 
offices,  which  emphasizes  the  characteristic  of  the  one-industry.  Servants 
follow  next  in  order  in  the  number  of  women  gainfully  employed. 


Marital  Condition  of  Flint  Women  Workers 

The  women  workers  of  Flint  are  both  married  and  unmarried  women. 
Married  women  are  represented  in  the  eight  occupational  divisions  employ¬ 
ing  women  workers  in  this  city.  This  is  shown  in  the  following  table  (XLI), 
in  which  the  distribution  of  women  workers  in  these  divisions,  classified  by 
marital  condition,  is  given. 


Table  XLI. — Marital  Condition  of  Women  Workers  in  Flint  (10  years  of  age  and  over)* 


Occupations 

Aggregate 

Married 

Single, 

Widowed, 

Divorced, 

etc. 

Per  Cent 

Married 

Women 

All  Occupations . 

7,007 

1,811 

5,196 

25.8 

Agriculture,  Forestry  and  Animal  Husbandry . 

6 

1 

5 

16.7 

Manufacturing  and  Mechanical  Industries . 

1,941 

550 

1,391 

28.3 

Transportation . 

170 

23 

147 

13.  5 

Trade . 

653 

239 

414 

36.  6 

Public  Service . 

6 

3 

3 

50.  0 

Professional  Service . 

775 

139 

636 

17.  9 

Domestic  and  Personal  Service . 

1,585 

556 

1  ,029 

35.  1 

Clerical  Occupations . 

1,871 

300 

1,571 

16.0 

*From  U.  S.  Census  of  Occupations,  1920 — Unpublished  tabulations. 


In  Flint,  practically  one  woman  worker  in  four  is  a  married  woman.  In 
Manufacturing  and  Mechanical  Industries,  the  division  employing  the  largest 
number  of  women  workers  in  the  city,  28.3  per  cent  are  married  women; 
in  Domestic  and  Personal  Service  35.1  per  cent  are  married  women;  in  Trade 
35.6  per  cent  are  married  women.  In  Clerical  Occupations,  where  a  large 
number  of  women  workers  are  employed,  only  16  per  cent  are  married 
women. 
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Age  of  Flint  Women  Workers 

The  women  workers  of  Flint  are  of  all  ages  from  10  to  65  years  and  over. 
The  number  of  these  workers  in  each  of  the  age  groups  is  given  in  the  follow¬ 
ing  table  (XLII). 


Table  XLII. —  Ages  of  Women  Workers  of  Flint 


Age  Group 

Number 

Gainfully 

Employed 

6 

18 

71 

217 

385 

969 

1,927 

2,628 

704 

68 

14 

7,007 

— 

In  this  city  95  girls  gainfully  employed  are  under  16  years  of  age,  and  68 
women  workers  are  65  years  of  age  and  over.  Of  all  women  woikeis  in 
Flint,  65  per  cent  are  between  the  ages  of  20  and  44  years. 


Jackson 

Jackson  women  workers  are  found  in  eight  of  the  nine  occupational  divi¬ 
sions.  The  distribution  of  these  workers  in  the  eight  divisions  is  shown  in 
the  following  table  (XLIII). 


Table  XLIII. — Occupations  of  Women  Workers  of  Jackson 


22,437 

4,622 

1,384 

I.  Manufacturing  and  Mechanical  Industries . 

480 

374 

131 

47 

38 

314 

1,193 

393 

325 

27 

896 

158 

96 

89 

64 

64 

44 

63 
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Table  XLIII. — Continued 


529 

251 

205 

73 

486 

245 

97 

144 

121 

113 

8 

8 

VIII.  Public  Service . , . 

5 

*Includes  465  clothing  workers  and  15  tailoresses. 


Jackson,  too,  in  many  respects  differs  from  other  cities.  In  this  city, 
Manufacturing  and  Mechanical  Industries  rank  first  in  the  number  of  women 
workers,  with  clothing  manufacture  ranking  first  as  a  single  industry.  This 
is  the  only  city  in  Michigan  having  the  manufacture  of  clothing  (in  factories) 
ranking  first. 

According  to  the  number  of  women  workers  in  the  various  specific  occupa¬ 
tions,  clothing  manufacture  ranks  first;  stenography  and  typing,  second; 
office  clerks,  third;  and  metal-working  industries,  fourth.  Thus  women’s 
employment  chances  are  best  in  these  four  occupations.  The  servant  class 
of  women  workers  is  lacking  among  the  first  four  important  occupations. 
Only  one  other  city  in  Michigan,  Port  Huron,  fails  to  show  household  servants 
as  one  of  the  four  important  groups.  Also,  Jackson  shows  two  Manufac¬ 
turing  and  Mechanical  Industries — clothing  and  metal-working — among  the 
four  important  women’s  occupations  of  that  city.  Jackson  is  like  Kala¬ 
mazoo  in  this  respect. 


Marital  Condition  of  Jackson  Women  Workers 

The  women  workers  of  Jackson  are  both  married  and  unmarried  women. 
Married  women  are  represented  in  every  one  of  the  eight  divisions  having 
women  workers  in  this  city.  This  is  shown  in  the  following  table  (XLIV), 
in  which  the  distribution  of  women  workers  in  these  divisions,  classified  by 
marital  condition,  is  given. 

In  Jackson  practically  one  woman  worker  in  four  is  a  married  woman. 
The  occupational  division  showing  the  highest  percentage  of  married  women 
workers  is  Trade  38.4  per  cent;  the  division  showing  the  lowest  percentage 
is  Clerical  Occupations — 13.5  per  cent.  In  manufacturing  and  Mechanical 
Industries  460  women,  or  33.2  per  cent  of  the  women  workers,  are  married; 
in  Domestic  and  Personal  Service  273  women,  or  30.5  per  cent  of  the  women 
workers,  are  married.  These  divisions  are  the  most  important  divisions 
from  the  standpoint  of  numbers  in  this  city. 
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Table  XLIV. — Marital  Condition  of  Women  Workers  in  Jackson  (10  years  of  age  and  over)* 


Occupations 

Aggregate 

Married 

Single, 

Widowed, 

Divorced, 

etc. 

Per  Cent 

Married 

Women 

4,622 

1,203 

3,419 

26.0 

Agriculture,  Forestry  and  Animal  Husbandry . 

8 

1,384 

5 

460 

3 

924 

62.5 

33.2 

121 

34 

87 

28.  1 

529 

203 

326 

38.4 

5 

1 

4 

20.0 

486 

60 

420 

13.  6 

896 

273 

623 

30.5 

1,193 

161 

1,032 

13.  5 

*From  TJ.  S.  Census  of  Occupations,  1920 — Unpublished  tabulations. 


Ages  of  Jackson  Women  Workers 

Jackson’s  women  workers  are  of  all  ages  from  10  through  65  years  and 
over.  The  number  of  these  workers  in  each  of  the  age  groups  is  given  in 
the  following  table  (XLV). 


Table  XLV. —  Ages  of  Women  Workers  of  Jackson 

Age  Group 

Number 

Gainfully 

Employed 

5 

5 

39 

131 

187 

428 

913 

1,973 

837 

102 

2 

4,622 

In  this  city  49  girls  between  the  ages  of  10  and  16  years  are  gainfully 
employed.  Also,  102  women,  aged  65  years  and  over,  are  wage  earners  O 
all  women  workers  in  Jackson,  62.4  per  cent  are  between  the  ages  of  20  and 
44  years. 


Kalamazoo 


Kalamazoo  women  workers  are  found  in 
divisions.  The  distribution  of  these  woikers 
in  the  following  table  (XLYI). 


eight  of  the  nine  occupational 
in  the  eight  divisions  is  shown 
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Table  XLVI. — Occupations  of  Women  Workers  of  Kalamazoo 


All  Workers. 
Men 
Women 


15,639 

5,726 


21,365 


I.  Manufacturing  and  Mechanical  Industries. 

Paper  and  pulp . 

Clothing* . 

Dressmakers . 

Printing . 

Metal  working . 

Chemical  and  allied  industries . 

Textiles . 

Milliners . 

Others . 


614 

397 

279 

120 

107 

67 

46 

41 

407 


2,078 


II. 


Domestic  and  Personal  Service . 

Servants . 

Midwives  and  nurses  (not  trained). . 

Housekeepers . 

Waitresses . 

Laundresses  (not  in  laundries) . 

Laundry  operatives . 

Boarding  and  lodging  house  keepers. 

Charwomen  and  cleaners . 

Others . 


508 

160 

154 

113 

109 

84 

71 

62 

63 


III.  Clerical  Occupations . 

Stenographers  and  typists .  .  . . 

Bookkeepers,  cashiers  and  accountants 

Clerks  (except  clerks  in  stores) . 

Others . 


411 

291 

271 

36 


1,324 


1 ,009 


IV. 


Professional  Service . 

Teachers . 

Trained  nurses . 

Musicians  and  teachers  of  music. 
Others . 


368 

160 

44 

132 


704 


V. 


Trade . 

Saleswomen. . . . 
Clerks  in  stores. 
Others . 


259 

119 

96 


474 


VI.  Transportation . 

Telephone  operators 
Others . 


127 


115 

12 


VII.  Public  Service 


VIII.  Agriculture,  Forestry  and  Animal  Husbandry, 


includes  382  clothing  workers  and  tailoresses. 


Kalamazoo,  too,  has  Manufacturing  and  Mechanical  Industries  ranking 
first  in  the  number  of  women  gainfully  employed.  The  specific  occupation 
that  shows  the  highest  employment  possibility  for  women  workers  is  manu¬ 
facture  of  paper  and  pulp.  This  is  the  only  city  in  Michigan  that  has  paper 
and  pulp  among  the  most  important  occupations.  Over  one  hundred  more 
women  are  in  this  industry  than  are  employed  as  servants,  the  second  largest 
occupational  group.  Typists  and  stenographers  rank  third  in  the  number 
of  women  employed.  Another  industry  of  the  Manufacturing  and  Meehan- 


WOMEN  WORKERS  OF  MICHIGAN 


53 


ical  Industries  division,  the  manufacture  of  clothing,  ranks  fourth  as  a 
field  of  employment  for  women  workers. 

There  are  one  and  a  half  times  as  many  women  workers  in  Manufacturing 
and  Mechanical  Industries  as  are  in  Domestic  and  Personal  Service,  and 
twice  as  many  as  are  in  Clerical  Occupations. 

There  are  five  industries  in  the  Manufacturing  and  Mechanical  Industries 
that  employ  more  than  100  women  workers  paper  and  pulp,  clothing, 
dressmaking,  printing,  and  metal-working.  Less  than  40  per  cent  of  the 
Domestic  and  Personal  Service  group  are  servants. 


Marital  Condition  of  Kalamazoo  Women  Workers 

The  women  workers  of  Kalamazoo  are  both  married  and  unmarried 
women.  Married  women  are  represented  in  seven  of  the  eight  occupa¬ 
tional  divisions  having  women  workers  in  this  city.  This  is  shown  in  the 
following  table  (XL VII),  in  which  the  distribution  of  women  workers  in 
these  divisions,  classified  by  marital  condition,  is  given. 


Table  XLVII. — Marital  Condition  of  Women  Workers  in  Kalamazoo  (10  years  of  age  and 

over)* 


Occupations 

Aggregate 

Married 

Single, 

Widowed, 

Divorced, 

etc. 

Per  Cent 

Married 

Women 

,  5,726 

1,599 

4,127 

27.9 

Agriculture,  Forestry  and  Animal  Husbandry . 

Manufacturing  and  Mechanical  Industries . 

5 

2,078 

127 

2 

722 

13 

3 

1 ,356 

114 

40.0 

34.7 

10.  2 

474 

175 

299 

5 

0 

100 

5 

•  '  ‘  ’ 

704 

604 

911 

835 

1  .324 

413 

1  .009 

174 

*From  U.  S.  Census  of  Occupations,  1920 — Unpublished  tabulations. 


In  Kalamazoo  practically  one  woman  worker  in  four  is  a  married  wdman. 
Of  thp  divisions  having  large  numbers  of  women  workeis,  lrade  has  the 
highest  percentage^  of  married  women-36.9  per  cent,  and  Manufacturing 
and  Mechanical  Industries  the  next  highest  percentage-34.7  per  cent. 
In  Domestic  and  Personal  Service  413  women,  or  31.2  per  cent°f  the  women 
workers,  are  married.  The  percentage  of  married  women  in  Clerical  Occu¬ 
pations  is  also  relatively  low  in  this  city. 


Ages  of  Kalamazoo  Women  Workers 


The  women  workers  of  Kalamazoo  are  of  all  ages, 
workers  in  each  age  group  is  given  in  the  following 


The  number  of  these 
table  (XLVIII). 
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Table  XLVIII. — Ages  of  Women  Workers  in  Kalamazoo 


Age  Group 

Number 

Gainfully 

Employed 

2 

4 

48 

156 

222 

516 

1  , 134 

2 ,350 

1,130 

149 

15 

V 

Total . 

5,726 

In  this  city  54  girls  under  16  years  of  age  are  gainfully  employed.  Also, 
149  women,  65  years  of  age  and  over,  are  still  gainfully  employed.  Of  all 
women  workers  of  Kalamazoo,  60.8  per  cent  are  between  the  ages  of  20  and 
44  years. 

Lansing 

Lansing  women  workers  are  found  in  eight  of  the  nine  occupational  divi¬ 
sions.  The  distribution  of  these  workers  in  the  eight  divisions  is  shown  in 
the  following  table  (XLIX). 

Table  XLIX. — Occupations  of  Women  Workers  of  Lansing 


All  Workers. 
Men 
Women 


21,046 

5,124 


26 , 170 


I. 


Clerical  Occupations . 

Stenographers  and  typists . 

Clerks  (except  clerks  in  stores) . 

Bookkeepers,  cashiers  and  accountants 
Others . 


650 

544 

356 

32 


1,582 


II. 


Domestic  and  Personal  Service . 

Servants . 

Housekeepers . 

Waitresses . 

Midwives  and  nurses  (not  trained). . 
Boarding  and  lodging  house  keepers. 

Laundry  operatives . 

Laundresses  (not  in  laundries) . 

Others . 


427 

162 

132 

116 

103 

82 

62 

87 


1 , 171 


III.  Manufacturing  and  Mechanical 

Metal  working . 

Bi  Dressmaking . 

t.  Upholsterers . 

Printing . 

Clothing* . 

Pood . 

Milliners . .  .  . 

Others . ’ '  ' 


Industries. 


1,101 


610 

122 

86 

64 

61 

45 

38 

75 
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Table  XLIX — Continued 


. 

598 

313 

83 

59 

143 

527 

53 

65 

.  ... 

130 

11 

10 

5 

♦Includes  32  clothing  workers  and  29  tailoresses. 


Lansing,  the  capital  city  of  Michigan,  has  Clerical  Occupations  ranking 
first.  In  this  city  there  are  650  stenographers  and  typists  and  544  office 
clerks  many  of  whom  are  undoubtedly  employed  in  State  offices.  These 
two  occupations  rank  first  and  third  as  fields  of  women’s  possible  employment. 
Metal-working  ranks  second  with  610  women  workers,  and  servants  fourth, 
with  427  women  workers.  There  are  183  more  women  workers  in  metal¬ 
working  industries  than  there  are  servants.  Less  than  40  per  cent  of  the 
women  working  in  the  division,  Domestic  and  Personal  Service,  are  servants. 

Marital  Condition  of  Lansing  Women  Workers 

The  women  workers  of  Lansing  are  both  married  and  unmarried  women. 
Married  women  are  represented  in  every  one  of  the  eight  occupational 
divisions  having  women  workers  in  this  city.  This  is  shown  in  the  following 
table  (L)  in  which  the  distribution  of  women  workers  in  these  divisions, 
classified  by  marital  condition,  is  given. 


Table  L. —  Marital  Condition  of  Women  Workers  in  Lansing  (10  years  of  age  and  over)* 

Occupations 

Aggregate 

Married 

Single, 

Widowed, 

Divorced, 

etc. 

Per  Cent 

Married 

Women 

5,124 

1,499 

3,625 

29.3 

Agriculture,  Forestry  and  Animal  Husbandry . 

5 

1,101 

4 

433 

1 

668 

80.0 
39.3 
16.  2 

Manufacturing  and.  iviecnanicai  inuusunoa . 

130 

21 

109 

527 

205 

10 

598 

5 

123 

395 

1  , 171 

1,269 

1,582 

313 

♦From  U.  S.  Census  of  Occupations,  1920 — Unpublished  tabulations. 
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In  Lansing  practically  one  woman  worker  in  three  is  a  married  woman. 
Of  the  divisions  having  large  numbers  of  women  workers,  Manufacturing 
and  Mechanical  Industries  have  the  largest  number  and  highest  percentage 
of  married  women  workers.  In  Trade  205  women,  or  38.9  per  cent  of  the 
women  workers,  are  married.  In  Domestic  and  Personal  Service  395  women, 
or  33.7  per  cent  of  the  women  workers,  are  married.  In  Clerical  Occupations 
there  are  313  married  women  employed,  but  these  are  but  19.8  per  cent 
of  the  women  workers  in  this  division.  There  are  123  professional  women 
in  this  city  who  are  married. 


Ages  of  Lansing  Women  Workers 

Lansing  women  workers  are  of  all  ages.  The  number  of  these  workers 
in  each  age  group  is  given  in  the  following  table  (LI). 


Table  LI. —  Ages  of  Women  Workers  of  Lansing 


Number 

Age  Group 

Gainfully 

Employed 

10  to  13  years . 

3 

1 4  years . 

8 

28 
126 
197 
516  ' 
1,124 
2,235 

15  years . 

16  years . 

Vt  years . 

18  and  19  years . 

20  to  24  years . 

25  to  44  years . 

45  to  64  years . 

65  years  and  over . 

Age  unknown . 

12 

Total . 

5,124 

In  this  city  39  women  workers  are  under  16  years  of  age,  and  66  are  65 
years  of  age  and  over.  Of  all  the  women  workers  in  Lansing,  65.6  per  cent  are 
between  the  ages  of  20  and  44  years. 


Muskegon 

Muskegon  women  workers  are  found  in  eight  of  the  nine  occupational 
divisions.  The  distribution  of  these  workers  in  the  eight  divisions  is  shown 
in  the  following  table  (LII.) 

Muskegon  is  one  of  the  four  cities  of  Michigan  that  has  the  servant  group 
ranking  first  as  a  single  field  of  women’s  employment.  This  occurs  in  spite 
of  the  fact  that  Manufacturing  and  Mechanical  Industries  rank  first  as  a 
division.  Teachers  in  the  schools  of  Muskegon  form  the  second  largest 
gioup  of  women  workers.  This  is  the  only  city  that  has  the  teaching  group 
ranking  so  high.  Other  than  teachers  and  trained  nurses,  there  are  very  few 
professional  women  in  this  city. 

stenographer  and  typist  group  and  the  group  of  operatives  in  textile 
nulls  form  the  third  group,  with  265  workers  in  each  group.  The  group  of 
office  clerks  ranks  fourth  in  number  of  women  employed. 

Muskegon  is  the  only  city  that  employs  the  largest  number  of  industrial 
women  m  the  manufacture  of  textiles.  Metal-working  industries  rank 
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16,455 

3,375 

1,085 

I.  Manufacturing  and  Mecnamcai  industries . 

265 

206 

90 

86 

55 

28 

22 

333 

710 

231 

202 

12 

707 

III.  Domestic  and  Personal  Seivice . 

101 

Boarding  and  lodging  house  keepers . 

90 

53 

47 

41 

Laundresses  (not  in  laundries) . 

86 

464 

93 

96 

99 

369 

54 

29 

8 

3 

VIII.  Agriculture,  Forestry  and  Animal  Husbandly . 

“Includes  15  clothing  workers  and  7  tailoresses. 


second  as  a  group.  These  are  the  only  two  industries  in  Manufacturing 
and  Mechanical  Industries  employing  over  100  women  workers. 


Marital  Condition  of  Muskegon  Women  Workers 

The  women  workers  of  Muskegon  are  both  married  and  unmarried  women 
Married  women  are  represented  in  every  one  of  the  eight  occupational 
diySom  having  women  workers  in  this  city.  This  .s  shown  in  the  following 
table  (LIII),  in  which  the  distribution  of  women  workers  in  these  divisions, 
classified  by  marital  condition,  is  given. 
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Table  LIII. — Marital  Condition  of  Women  Workers  in  Muskegon  (10  years  of  age  and  over.)  * 


Occupations 

Aggregate 

Married 

Single, 

Widowed, 

Divorced, 

etc. 

Per  Cent 

Married 

Women 

All  Occupations . 

3,375 

625 

2,750 

18.5 

Agriculture,  Forestry  and  Animal  Husbandry . 

3 

1 

2 

33.3 

Manufacturing  and  Mechanical  Industries . 

1,085 

183 

902 

16.9 

Transportation . 

29 

4 

25 

13.  8 

Trade . 

369 

93 

276 

25.  2 

Public  Service . 

8 

2 

6 

25.  0 

Professional  Service . 

464 

60 

404 

12.  9 

Domestic  and  Personal  Service . 

707 

209 

498 

29.6 

Clerical  Occupations . 

710 

73 

637 

10.3 

*From  U.  S.  Census  of  Occupations,  1920 — Unpublished  tabulations. 


In  Muskegon  practically  one  woman  worker  in  five  is  a  married  woman. 
Of  the  divisions  having  considerable  numbers  of  women  workers,  Domestic 
and  Personal  Service  has  the  highest  percentage  (29.6)  of  married  women. 
Trade  has  the  second  highest  percentage  (25.2)  of  married  women  workers. 
In  this  city  Manufacturing  and  Mechanical  Industries  have  but  16.9  per 
cent  of  the  women  workers  married.  The  married  women  workers  in  Clerical 
Occupations  occupy  but  10.3  per  cent  of  the  jobs. 

Ages  of  Muskegon  Women  Workers 

Muskegon  women  workers  are  of  all  ages.  The  number  of  these  workers 
in  each  of  the  age  groups  is  given  in  the  following  table  (LIV). 


Table  LIV. — Ages  of  Women  Workers  in  Muskegon 


Age  Group 

Number 

Gainfully 

Employed 

10  to  13  years . 

14  years .  . 

15  years .  . 

16  years .  . 

17  years .  . 

18  and  19  years .  . 

20  to  24  years .  . 

25  to  44  years .  . 

45  to  64  years .  . 

65  years  and  over .  . 

Age  unknown .  . 

Total . 

There  are  54  girls  under  16  years  of  age  who  are  gainfully  employed,  and 
46  women  65  years  of  age  and  over  gainfully  employed.  Of  all  the  women 
workers  of  Muskegon,  59.4  per  cent  are  between  the  ages  of  20  and  44  years. 


Pontiac 

.  Pontiac  women  workers  are  found  in  eight  of  the  nine  occupational  divi- 
®Jons;  „  *  .  distribution  of  these  workers  in  the  eight  divisions  is  shown  in 
the  following  table  (LV). 
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15,744 

2,588 

734 

263 

177 

19 

692 

123 

79 

68 

60 

50 

49 

Boarding  and  lodging  house  keepers . 

487 

III.  Manufacturing  and  Mechanical  Industiies . 

58 

19 

14 

198 

. 135 

284 

Clerks  in  Stores . 

122 

27 

284 

112 

105 

9 

1 

1 

VIII.  Agriculture,  Forestry  and  Animal  Husbandry . 

- - 

*Includes  10  clothing  workers  and  14  tailoresses. 


The  largest  number  of  women  workers  in  Pontiac  is  m ' Clencal  i Occupati on^ 

and  three  of  the  four  most  important  occupation  of  wommworkem^a 

clerical  occupations.  Stenographers  and  typists  1275)  rank  fa, st  m  num 
&*?£££?  “r^2acloTnStsW(177)  rank  fourth.  IW 

W°£aU"sdthe  only 

^ 40 

per  cent  of  the  whole  Domestic  and  Personal  Service  division. 


Marital  Condition  of  Pontiac  Women  Workers 

The  women  workers  of  Pontiac  are  both  maned  ““SafdSns 
Married  women  are  represented  m  seven  of  the  eight  occupations 
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having  women  workers  in  this  city.  This  is  shown  in  Table  LVI,  in  which 
the  distribution  of  women  workers  in  these  divisions,  classified  by  marital 
condition,  is  given. 


Table  LVI. —  Marital  Condition  of  Women  Workers  in  Pontiac  (10  years  of  age  and  over)* 


Occupations 

Aggregate 

Married 

Single, 

Widowed, 

Divorced, 

etc. 

Per  Cent 
Married 
Women 

All  Occupations . 

2,588 

708 

1,880 

27.4 

Agriculture,  Forestry  and  Animal  Husbandry . 

1 

1 

0 

100.0 

Manufacturing  and  Mechanical  Industries . 

487 

187 

300 

38.  4 

Transportation . 

105 

12 

93 

11.4 

Trade . 

284 

86 

198 

30.  3 

Public  Service . 

1 

o 

1 

Professional  Service . 

284 

46 

238 

16.  2 

Domestic  and  Personal  Service . 

692 

245 

447 

35.  4 

Clerical  Occupations . 

734 

131 

603 

17.  8 

*From  U.  S.  Census  of  Occupations,  1920 — Unpublished  tabulations. 


In  Pontiac  practically  one  woman  worker  in  four  is  a  married  woman. 
The  division  having  the  largest  percentage  of  married  women  workers  is 
Manufacturing  and  Mechanical  Industries  with  38.4  per  cent  married 
women.  The  division  having  the  largest  number  of  married  women  workers 
is  Domestic  and  Personal  Service.  The  245  married  women  employed  -  in 
this  division  include  35.4  per  cent  of  all  women  workers  of  this  division. 
In  Trade  30.3  per  cent  of  the  women  workers  are  married.  In  Clerical 
Occupations  17.8  per  cent  of  the  women  workers  are  married. 


Ages  of  Pontiac  Women  Workers 

The  women  workers  of  Pontiac  are  of  all  ages.  The  number  of  these 
workers  in  each  of  the  age  groups  is  given  in  the  following  table  (LVII). 


Table  LVII. — Ages  of  Women  Workers  in  Pontiac 


Age  Group 

Number 

Gainfully 

Employed 

10  to  13  years . 

14  years .  . 

15  years .  . 

16  years .  . 

17  years .  . 

18  and  19  years .  . 

20  to  24  years .  . 

25  to  44  years .  . 

45  to  64  years .  . 

65  years  and  over .  . 

Age  unknown .  . 

Total . 

There  are  29  girls  under  16  years  of  age  who  are  gainfully  employed  in 
this  city.  Also,  34  women,  65  years  of  age  and  over,  are  wage  earners. 
Uf  all  women  workers  in  Pontiac  64.5  per  cent  are  between  20  and  44  years 
of  age. 
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Port  Huron 

Port  Huron  women  workers  are  found  in  all  nine  of  the  occupational 
divisions.  The  distribution  of  these  workers  in  the  nine  divisions  is  shown 
in  Table  LVIII. 


Table  LVIII. — Occupations  of  Women  Workers  in  Port  Huron 


All  Workers.. 
Men .... 
Women. 


Clerical  Occupations  . . . 

Stenographers  and  typists . •  •  •  •  ■ 

Bookkeepers,  cashiers  and  accountants . 

Clerks  (except  clerks  in  stores) . 

Others . 


XI.  Manufacturing  and  Mechanical  Industries. 

Textiles . 

Clothing* . 

Dressmakers . 

Metal  working . 

Milliners . 

Others . 


III.  Domestic  and  Personal  Service . 

Servants . 

Laundry  operatives . 

Midwives  and  nurses  (not  trained). 
Others . 


IV.  Trade . 

Saleswomen . 

Clerks  in  stores. . 
Others . 


V.  Professional  Service. 

Teachers . 

Trained  nurses . 

Others . 


VI.  Transportation . 

Telephone  operators . 
Others . 


VII.  E  xtraction  of  Minerals 


VIII.  Agriculture,  Forestry  and  Animal  Husbandry.. 


IX.  Public  Service.. 


includes  67  clothing  workers  and  7  tailoresses. 


8,421 

1,913 


149 

148 

142 

6 


108 

74 

56 

50 

19 

102 


141 

46 

41 

145 


139 

103 

54 


158 

55 

74 


66 

5 


10,334 


445 


409 


373 


296 


287 


71 


27 


In  Port  Huron  teachers  constitute  the  largest  group  of  women  workers. 
nS  isunusuai  as  Professional  Service  ranks  fifth  ».d™ th 
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from  Domestic  and  Personal  Service  nor  from  Manufacturing  and  Mechan¬ 
ical  Industries  falls  within  the  first  four  places  in  the  number  of  women 
workers.  Textiles  is  the  only  industry  in  Manufacturing  and  Mechanical 
Industries  that  employs  more  than  100  women  workers.  The  servant  group 
occupies  less  than  40  per.  cent  of  the  Domestic  and  Personal  Service  division. 


Marital  Condition  of  Port  Huron  Women  Workers 

The  women  workers  of  Port  Huron  are  both  married  and  unmarried 
women.  Married  women  are  represented  in  every  one  of  the  nine  occupa¬ 
tional  divisions  having  women  workers,  while  unmarried  women  are  repre¬ 
sented  in  but  eight  divisions.  This  is  shown  in  Table  LIX,  in  which  the 
distribution  of  women  workers  in  these  divisions,  classified  by  marital  con¬ 
dition,  is  given. 


Table  LIX.  Marital  Condition  of  Women  Workers  in  Po»t  Huron  (10  years  of  age  and 

over)* 


Occupations 

Aggregate 

Married 

Single 

Widowed, 

Divorced, 

etc. 

Per  Cent 

Married 

Women 

All  Occupations . 

1,913 

244 

1,669 

12.  8 

Agriculture,  Forestry  and  Animal  Husbandry . 

4 

1 

3 

25  0 

Extraction  of  Minerals . 

27 

1 

26 

3  7 

Manufacturing  and  Mechanical  Industries . 

409 

70 

339 

17.  1 

Transportation . 

71 

1 

70 

1.4 

Trade . 

Public  Service . 

296 

1 

45 

1 

251 

o 

15.  2 

inn  n 

Professional  Service . 

287 

19 

268 

6  6 

Domestic  and  Personal  Service . 

373 

88 

285 

23  6 

Clerical  Occupations . 

445 

18 

427 

4.0 

*From  U.  S.  Census  of  Occupations,  1920— Unpublished  tabulations. 


In  Port  Huron  practically  one  woman  worker  in  eight  is  a  married  woman. 
Of  the  divisions  having  women  workers  in  significant  numbers,  Domestic 
and  Personal  Service  has  the  highest  percentage  (23.6)  of  married  women 
workers.  'transportation  and  Clerical  Occupations  have  very  low  percent¬ 
ages  of  married  women  workers.  In  this  city  the  percentage  of  married 


Table  LX. — Ages  of  Women  Workers  of  Port  Huron 


Age  Group 

Number 

Gainfully 

Employed 

10  to  13  years . 

14  years .  . 

15  years .  . 

1 

6 

20 

93 

122 

244 

402 

643 

16  years .  . 

17  years .  . 

18  and  19  years .  . 

20  to  24  years .  . . 

25  to  44  years .  . 

65  years  and  over .  . 

Age  unknown .  ’  . . 

310 

41 

31 

Total . 
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women  employed  in  Manufacturing  and  Mechanical  Industries  is  also 
relatively  low. 


Ages  of  Port  Huron  Women  Workers 

Port  Huron  women  workers  are  of  all  ages.  The  number  of  these  workers 
in  each  of  the  age  groups  is  given  in  Table  LX. 

There  are  27  girls  under  16  years  of  age  who  are  gainfully  employed  in 
this  city.  Also,  there  are  41  women,  65  years  of  age  and  over,  who  are 
wage  earners.  Of  all  women  workers  in  Port  Huron  54.6  per  cent  are  between 
the  ages  of  20  and  44  years. 


Saginaw 

Saginaw  women  workers  are  found  in  all  nine  of  the  occupational  divi¬ 
sions.  The  distribution  of  these  workers  in  the  nine  divisions  is  shown  in 
Table  LXI,  page  64.  .  . 

Although  Manufacturing  and  Mechanical  Industries  rank  first  in  Saginaw 
in  the  number  of  women  workers,  not  one  single  industry  ranks  among  the 
four  important  occupations  of  women  workers.  This  is  the  same  condition 
that  exists  in  Grand  Rapids  and  Bay  City.  _  The  1,516  women  workers 
in  this  division  are  employed  in  five  fairly  large  industries  and  several  smaller 
industries.  Thus  servants,  stenographers  and  typists,  bookkeepers,  etc., 
and  teachers  form  larger  groups  and  rank  among  the  first  four  important 

occupations.  . 

The  servant  group  occupies  practically  50  per  cent  of  the  division,  Domestic 

and  Personal  Service. 

Marital  Condition  of  Saginaw  Women  Workers 

The  women  workers  of  Saginaw  are  both  married  and  unmarried  women. 
Married  women  are  represented  in  every  one  of  the  nine  occupational  divi¬ 
sions  having  women  workers,  while  unmarried  women  are  in  but  eight  divisions. 
This  is  shown  in  Table  LXII,  in  which  the  distribution  of  women  workers 
in  these  divisions,  classified  by  marital  condition,  is  given. 


Table  LXII. — Marital  Condition  of  Women  Workers  in  Saginaw  (10  years  of  age  and 

over) * 


Occupations 

Aggregate 

Married 

Single, 

Widowed, 

Divorced, 

etc. 

Per  Cent 

Married 

Women 

5,608 

796 

4,812 

14.2 

Agriculture,  Forestry  and  Animal  Husbandry . 

Extraction  of  Minerals . . . 

Manufacturing  and  Mechanical  Industries . 

13 

1 

1,516 

201 

541 

6 

703 

1,298 

1,329 

6 

1 

229 

15 

97 

3 

57 

293 

95 

7 

0 

1,287 

186 

444 

3 

646 

1,005 

1,234 

46.2 
100.0 
15.  1 
7.5 
17.9 
50.0 

8.  1 
22.6 

7.  1 

Professional  Service . 

Domestic  and  Personal  Service . 

Clerical  Occupations . 

*From  U.  S.  Census  of  Occupations,  1920 — Unpublished  tabulations. 


64 


WOMEN  WORKERS  OF  MICHIGAN 


Table  LXI. — Occupations  of  Women  Workers  of  Saginaw 


25,681 

20 , 073 
5,608 

I.  Manufacturing  and  Mechanical  Industries . 

1,516 

305 

251 

Dressmakers . 

203 

164 

110 

53 

Others . 

430 

II.  Clerical  Occupations . 

1,329 

Stenographers  and  typists . 

527 

Bookkeepers,  cashiers  and  accountants . 

415 

Clerks  (except  clerks  in  stores) . 

371 

Others . 

16 

III.  Domestic  and  Personal  Service . 

1,298 

Servants . 

603 

Housekeepers .  .  .  ■ . 

150 

Boarding  and  lodging  house  keepers . 

116 

Midwives  and  nurses  (not  trained) . 

108 

Laundresses  (not  in  laundries) . 

90 

Waitresses . 

87 

Laundry  operatives . 

71 

Others . 

73 

IV.  Professional  Service . 

703 

Teachers . 

395 

145 

57 

Trained  nurses . 

Musicians  and  teachers  of  music. . . . 

Others . 

106 

V.  Trade . 

541 

Saleswomen . 

316 

127 

53 

Olerks  in  stores . 

Retail  dealers . 

Others . 

45 

VI.  Transportation . 

201 

Telephone  operators . 

180 

21 

Others . 

VII.  Agriculture,  Forestry  and  Animal  Husbandry 

13 

VIII.  Public  Service . 

o 

IX.  Extraction  of  Minerals . 

1 

♦Includes  clothing  workers  only. 


In  Saginaw  practically  one  woman  worker  in  seven  is  a  married  woman. 
Of  the  divisions  having  women  workers  in  significant  numbers,  Domestic 
and  Personal  Service  has  the  highest  percentage  of  married  women  workers — 
22.0  per  cent. .  In  this  city  the  percentages  of  married  women  workers  in 
the  large  divisions  of  occupations  are  relatively  low. 

Ages  of  Saginaw  Women  Workers 

The  women  workers  of  Saginaw  are  of  all  ages.  The  number  of  these 
workers  in  each  of  the  age  groups  is  given  in  Table  LXIII. 
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Table  LXIII. — Ages  of  Wfcmen  Workers  of  Saginaw 


Age  Group 

Number 

Gainfully 

Employed 

6 

4 

55 

277 

281 

718 

1,317 

2,055 

779 

106 

10 

5,608 

There  are  65  girls  under  16  years  of  age  who  are  gainfully  employed  in 
this  city.  A  relatively  large  number,  106,  of  women  65  years  of  age  and 
over,  are  gainfully  employed.  Of  all  women  workers  in  Saginaw  60.1  per 
cent  are  between  the  ages  of  20  and  44  years. 


Table  LX1V — Occupational  Divisions  in  which  Women  Work  of  the  First,  Second,  Third,  and  Fourth  Rank,  according  to  Number  of  Work¬ 
ers  in  the  14  Cities  of  25,000  and  over  in  Michigan 
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The  above  table  shows  the  following  interesting  facts : 

9  cities  have  Manufacturing  and  Mechanical  Industries  ranking  1st. 

5  cities  have  Clerical  Occupations  ranking  1st. 

1  city  has  Manufacturing  and  Mechanical  Industries  ranking  2nd. 

5  cities  have  Clerical  Occupations  ranking  2nd. 

8  cities  have  Domestic  and  Personal  Service  ranking  2nd. 

4  cities  have  Manufacturing  and  Mechanical  Industries  ranking  3rd. 

3  cities  have  Clerical  Occupations  ranking  3rd. 

6  cities  have  Domestic  and  Personal  Service  ranking  3rd. 

1  city  has  Trade  ranking  3rd. 

4  cities  have  Trade  ranking  4th. 

8  cities  have  Professional  Service  ranking  4th. 

1  city  has  Clerical  Occupations  ranking  4th. 

1  city  has  Trade  and  Professional  Service  tied  for  4th. 

SUMMARY 

Although  the  analyses  of  women  workers  in  each  city  are  in  themselves 
summaries,  a  few  outstanding  facts  about  women  workers  in  these  cities 
taken  together  are  listed  below: 

I.  Both  men  and  women  are  important  as  workers  in  gainful  employ¬ 
ments  in  these  fourteen  cities.  The  ratios  given  below  are  indicative  of 
the  employment  possibilities  of  women  workers  in  these  cities. 


Name  of  City 

Ratios 

for 

Women 

Ratios 

for 

Men 

1 

4.6 

1 

10.  2 

1 

5.  5 

1 

2.9 

1 

2.  9 

1 

3.  5 

1 

5.  4 

1 

3.  9 

1 

2.  7 

1 

4.  1 

1 

3.9 

1 

5.  1 

1 

4.  4 

1 

3.6 

II.  The  four  most  important  occupational  divisions  employing  women 

workers  in  the  fourteen  largest  cities  of  Michigan  are  shown  in  Table  LX1V, 
which  gives  comparisons  for  these  cities.  ...  .  , 

1.  Manufacturing  and  Mechanical  Industries^  is  the  most  importan 

division  of  women’s  occupational  activity.  In  every  one  of  the  14 
cities  Manufacturing  and  Mechanical  Industries  ranked  within  the 
first  three  places — nine  cities  having  it  rank  first.  .  f  . 

2.  Domestic  and  Personal  Service  is  accepted  as  women  s  held  ot  gainlui 

occupations,  but  in  no  instance  in  the  14  cities  of  Michigan  did  this 
division  rank  first  as  the  field  of  women’s  work.  .  ...  , 

3.  Clerical  Occupations  and  Domestic  and  Personal  Service  tie  with  each 

other  for  second  or  third  place.  „  ,  , 

4.  The  professions  become  important  occupations  of  the  lourtn  ranK. 

III.  There  are  thirteen  important  occupations  in  which  large  numbers 

of  women  work  in  these  cities  of  Michigan,  listed  according  to  number  ot 
women  employed.  4 
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Stenography  and  typing .  . 

Clerks  (Office) . 

Servants . 

Metal-working . 

Bookkeepers,  cashiers,  etc 

Saleswomen . 

Teachers . 

Clothing . 

Cigars  and  tobacco . 

Trained  nurses . 

Waitresses . 

Textile  manufacture . 

Paper  and  pulp . 


15,301 

14,637 

13,456 

10,338 

9,748- 

8,771 

8,517 

3,931 

3,072 

2,923 

2,901 

1,200 
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IV.  Both  married  and  unmarried  women  are  employed  in  gainful  occupa¬ 
tions  in  the  14  largest  cities  of  Michigan.  The  ratios  given  below  are  indi¬ 
cative  of  the  employment  possibilities  of  married  women  in  these  cities. 


Name  of  City 

Ratios  for 
Married 
Women 

Ratios  for 
Unmarried 
Women 

Detroit . 

Hamtramck . 

Highland  Park . 

1 

Grand  Rapids . 

Battle  Creek . 

1 

Bay  City . 

Flint .  . 

Jackson . 

Kalamazoo . 

Lansing . 

Muskegon . 

Pontiac . 

Port  Huron . 

Saginaw . 

V-  The  age  distribution  of  women  workers  in  the  14  cities  of  Michigan 
(Table  LXV)  is  very  interesting  and  discloses  many  important  facts. 


Table  LXV. — Ages  of  Women  Workers  in  the  14  Cities  of  Michigan 
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1.  Three  cities,  Detroit,  Flint,  and  Saginaw,  show  little  variation  in  the 
percentages  of  women  workers  in  any  age  group. 

2.  In  these  14  cities  of  Michigan  there  are  1,743  girls,  10  through  15  years 
of  age,  gainfully  employed.  That  is,  53.4  per  cent,  or  more  than 
one-half  of  the  total  number  of  girls  of  these  ages  gainfully  employed 
in  the  state,  are  employed  in  these  14  cities.  Hamtramck  shows  the 
highest  percentage  of  these  employed  girls,  while  Highland  Park  shows 
the  lowest.  Grand  Rapids,  Battle  Creek,  Kalamazoo,  and  Lansing 
show  fairly  low  percentages,  having  less  than  1  per  cent  of  their  women 
workers  of  these  ages.  These  ages  correspond  with  elementary  and 
intermediate  school  achievement. 

3.  There  are  29,579  young  women,  16  through  19  years  of  age,  gainfully 
employed  in  these  fourteen  cities.  That  is,  62.6  per  cent,  or  nearly 
two-thirds  of  the  total  number  of  young  women  of  these  ages  gain¬ 
fully  employed  in  the  state,  are  employed  in  these  14  cities.  Ham¬ 
tramck  again  has  the  highest  percentage  of  young  women  workers 
of  these  ages.  Battle  Creek  has  the  smallest  percentage  of  women 
workers  of  these  ages.  Highland  Park,  Grand  Rapids,  Jackson, 
Kalamazoo,  Lansing,  and  Pontiac  are  fairly  low  with  less  than  20  per 
cent  of  their  women  workers  of  these  ages.  These  ages  correspond 
with  ages- of  high  school  achievement. 

4.  There  are  97  058  women  workers,  20  through  44  years  of  age,  gain¬ 
fully  employed  in  these  14  cities.  That  is,  63.7  per  cent,  or  nearly 
two-thirds  of  the  total  number  of  women  of  these  ages  gainfully 
employed  n  the  state,  are  employed  in  these  14  c  ties.  Highland 
Park,  in  this  age  group,  shows  the  highest  percentage,  while  Ham¬ 
tramck  shows  the  lowest  percentage.  Bay  City  and  Port  Huron  are 
also  fairly  low  in  this  respect.  In  every  one  of  these  cities  over  50 
per  cent  of  the  women  workers  are  of  these  ages.  Th  s  is  the  period 
when  marriage  is  most  common.  Seventy  per  cent  of  all  women, 
20  to  44  years  of  age,  in  the  United  States  are  married. 

5.  There  are  19,781  women,  45  years  of  age  and  over,  who  are  gainfully 
employed  in  these  14  cities  of  Michigan.  That  is,  46.9  per  cent,  or 
less  than  one-half  of  all  women  workers  of  these  ages  gainfully  employed 
in  the  state,  are  employed  in  these  14  cities.  Kalamazoo  shows  the 
highest  percentage  of  women  workers  of  these  ages,  and  Hamtramck 
shows  the  lowest  percentage.  This  is  the  period  when  the  home 
cares  of  women  are  greatly  lightened  and  when  return  to  gainful 
occupations  is  common. 


PART  IV. 

DIGEST  OF  LAWS  GOVERNING  THE  EMPLOYMENT  OF 
WOMEN  IN  MICHIGAN 

The  foregoing  figures  gleaned  from  the  census  report  of  1920  show  certain 
uniformities  in  the  distribution  of  workers  in  the  nine  occupational  divisions, 
their  marital  status,  and  ages.  The  conditions  of  their  employment  vary  in 
the  different  industries  and  sometimes  in  plants  within  an  industry. 

Standards  are  brought  about  (1)  by  legislative  enactment  which  usually 
sets  a  general  minimum  for  a  relatively  large  group  of  employments  or  groups 
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of  employees,  and  factory  inspection  through  which  these  laws  are  enforced, 
(2)  by  trade  union  agreement  or  collective  bargaining,  and  (3)  by  voluntary 
action  of  employers  who  voluntarily  set  standards  as  high  or  higher  than 
those  set  by  legislative  enactment  or  by  collective  bargaining. 

Michigan  has  enacted  many  laws  for  the  good  of  its  workers.  Some 
affect  women  workers,  such  as  regulation  of  working  hours;  others  affect 
minors,  such  as  legislation  of  hours  and  restrictions  upon  certain  types  of 
employment;  and  some  affect  both  men  and  women  workers,  as  the  work¬ 
men’s  compensation  law.  The  main  provisions  of  these  laws  are  quoted 
below  under  specific  headings  which  indicate  their  nature. 


HOURS 


A  statement  of  the  labor  law  regulating  the  hours  of  work  for  women  of 
Michigan  is  given  in  the  following: 

Women — An  average  of  9  hours  a  day,  or  fifty-four  hours  in  any  week, 
and  not  more  than  10  hours  in  any  one  day.  This  law  applies  to  the  follow¬ 
ing:— “Factory,  mill,  warehouse,  workshop,  quarry,  clothing,  dressmaking 
or  millinery  establishment,  or  any  place  where  the  manufacture  of  any  kinds 
of  goods  is  carried  on,  or  where  any  goods  are  prepared  for  manufacturing, 
or  in  any  laundry,  store,  shop,  or  any  other  mercantile  establishment,  or  in 
any  office  or  restaurant,  theater,  concert  hall,  music  hall,  hotel,  or  operating 
an  elevator,  or  on  street  or  electric  railways.”  1 

Under  certain  conditions  there  is  an  exception  to  this  law  as  follows: 

“The  provision  for  hours  of  employment  shall  not  apply  to,  nor  affect 
any  person  engaged  in  preserving  perishable  goods  in  fruit  and  vegetable 

canning  establishments.”  2  . 

This  law  does  not  regulate  the  hours  of  women  workers  in  Domestic  and 
Personal  Service  (except  waitresses,  hairdressers,  etc.,  and  others  who  work 
in  “stores,  shop  or  any  other  mercantile  establishment,  or  in  any  office  or 
restaurant,  theater,  concert  hall,  hotel”  3)  and  in  Agriculture,  Forestry, 
and  Animal  Husbandry.  Since  this  law  is  not  applicable  to  domestic  workers 
in  the  homes  or  workers  in  the  field  of  agriculture,  about  40,000  such  women 
workers  receive  no  benefit  of  the  law.  4.  The  exception,  too,  seemingly 
permits  a  possible  exploitation  of  women  workers  in  these  fields.  Although 
the  law  states  9  hours  per  day  with  1  hour  overtime  allowed,  the  10-hom- 
day  with  4  hours  of  work  on  Saturday  is  possible,  and  is  often  the  rule  m 

some  establishments.  ,  .  , 

The  9-hour  day,  which  prevails  in  Michigan,  forms  middle  ground  m  the 
length  of  the  working  day  as  set  by  legislation.  Eight  states  of  the  United 
States  limit  the  work  day  of  the  majority  of  their  employed  women  to  8 
hours  per  day.5 *.  Two  states  provide  for  a  working  day  of  8y2  hours. 
Fourteen  states  limit  the  working  day  of  the  greatest  number  of  women  in 
specified  industries  or  occupations  to  9  hours.7 8.  One  state,  Minnesota, 
“is  the  only  state  which  limits  the  working  day  to  9y2  hours.  .  four¬ 
teen  states  have  10-hour  laws  for  the  largest  number  of  working  women  in 


-Dept,  of  Labor  and  Industry — Lansing,  Michigan  Section 


'Act  43,  P.  A.  1921 — Labor  Laws- 
9,  p.  14  (July  1,  1925,  edition).  ,0,51 

2Act43,  P.  A.  1921 — Labor  Laws— Section  9,  p.  14  (July  1,  1925). 

3 Act  43,  P.  A.  1921 — Labor  Laws — Section  9,  p.  14  (July 1.  1925)- 

4See  Analysis  of  Occupations— Part  III,  s®c*102  p^^Rureau  1924— Map  1— Arizona, 

Calffornia(aCo1(M'ado^iM0Sana1,nNOTato^INew'M^xicofutoh™Wasl2rSton.’ 

’Bulletin  40— Map  ^2— Sk^sas^Idahol^lSnsS^Maine,  Massachusetts.  Michigan,  Missouri. 

Nebraska,  New  York,  Ohio,  Oklahoma,  Oregon,  Texas,  Wisconsin. 

8Bulletin  40 — Map  2. 
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specified  industries  or  occupations.9  Four  states  allow  more  than  10 
hours  of  work  per  day  for  the  majority  of  their  women  workers.10  Mich¬ 
igan  stands  in  the  9-hour  group,  but  the  1  hour  overtime  allowed  probably 
puts  this  state  near  the  10-hour  group. 

Similarly  the  54  hour  week  is  only  a  fair  standard  according  to  legislative 
standards.  The  48-hour  week  is  regarded  as  best;  the  70-hour  week  as 
worst  where  there  is  any  legislation  at  all.11  Michigan  stands  between 
these  two  extremes  with  its  54-hour  week. 

NIGHT  WORK 

There  is  no  legislation  regulating  the  night  work  of  adult  women  over  18 
years  of  age  in  Michigan,  but  young  women  under  18  years  of  age  are  for¬ 
bidden  to  work  “in  any  manufacturing  establishments  between  the  hours 
of  six  o’clock  p.m.  and  six  o’clock  a.m.”12 

Both  boys  and  girls  under  16  years  of  age  are  prohibited  from  working 
between  6  p.m.  and  6  a.m. 

“No  child  (boy  or  girl)  under  the  age  of  16  shall  be  employed  in  any  manu¬ 
facturing  establishment  or  workshop,  quarry,  mine,  or  messenger  service 
in  this  state  between  the  hours  of  6  o’clock  p.m.  and  6  o’clock  a.m.”13 

Both  boys  and  girls  under  18  years  of  age  are  prohibited  from  working 
between  10  o’clock  p.m.  and  5  o’clock  a.m.  in  the  “transmission,  distribution, 
or  delivery  of  messages  or  merchandise.”14 

Sixteen  states  prohibit  night  work  for  women  in  certain  industries  or 
occupations,15  but  Michigan,  to  date,  is  not  among  these  states.  This 
state,  then,  allows  the  10-hour  day,  the  54-hour  week,  and  has  no  enactment 
restricting  the  night  work  of  adult  women  workers. 

The  law  regulating  hours  of  labor  for  women  workers  is  in  essence  a  state¬ 
ment  of  minimum  requirements.  In  actual  practice  often  the  8-hour  day 
stands  with  the  half  day,  or  whole  day  on  Saturdays,  but  in  order  to  remain 
within  the  letter  of  the  law,  only  the  10-hour  day  with  4  hours  on  Saturday 
is  necessary. 


PROHIBITED  EMPLOYMENTS  AND  RESTRICTIONS 

To  a  degree,  legislative  acts  control  the  conditions  of  the  employment  of 
women. 

1.  “No  female  or  male  under  18  shall  be  allowed  to  clean  machinery  while 
in  motion,  nor  be  employed  in  any  hazardous  employment,  or,  where  their 
health  may  be  injured  or  morals  depraved.”16 

2.  No  woman  shall  be  unnecessarily  required  in  any  employment  to 
remain  standing  constantly.  No  employer  of  female  help  shall  neglect  or 
refuse  to  provide  seats,  nor  shall  he  make  any  rules,  order,  or  regulations 
in  his  shop,  store,  or  other  place  of  business  requiring  females  to  remain 
standing  unnecessarily  while  working.17 


9Bulletin  40 — Map  2 — Connecticut,  Delaware,  Georgia,  Illinois,  Kentucky,  Louisiana,  Miss¬ 
issippi,  Maryland,  New  Jersey,  Pennsylvania,  Rhode  Island,  South  Carolina,  South  Dakota,  Vir¬ 
ginia. 

i°Bulletin  40— Map  2 — New  Hampshire,  Vermont,  Tennessee,  North  Carolina. 

^Bulletin  40 — See  Map  3. 

12Act  43,  P.  A.  1921 — Labor  Laws — Section  9,  p.  15  (July  1,  1925). 

i3Act  43,  P.  A.  1921 — Labor  Laws — Section  9,  p.  15  (July  1,  1925). 

I4Act  43,  P.  A.  1921 — Labor  Laws — Section  9,  p.  15  (July  1,  1925). 

15Bulletin  40 — Map  4 — California,  Connecticut,  Delaware,  Indiana,  Kansas,  Massachusetts, 
Nebraska,  New  Jersey,  New  York,  North  Dakota,  Ohio,  Oregon,  Pennsylvania,  South  Carolina, 
Washington,  and  Wisconsin. 

16Act  43,  P.  A.  1921 — Labor  Laws — Section  11,  p.  21  (July,  1925). 

17Act  43,  P.  A.  1921 — Labor  Laws — Section  24,  p.  34  (July,  1925). 
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3.  “No  women  shall  be  employed  as  barkeepers,  or  to  serve  liquor,  or  to 
furnish  music,  or  for  dancing  in  any  saloon  or  barroom  where  spirituous 
or  intoxicating  liquors,  or  malt,  brewed  or  fermented  liquors,  are  sold  or 
kept  for  sale.18 

Young  people  under  18  cannot  “clean  machinery  while  in  motion,  nor  be 
employed  in  hazardous  employment,  or  where  their  health  may  be  injured 
or  morals  depraved.”  This  throws  the  responsibility  of  judging  the  employ¬ 
ment  on  the  inspector  without  definite  standards  as  to  what  constitutes 
“hazardous  employments”  or  “injurious  employments.”  Any  establishment 
with  power-driven  machinery  may,  or  may  not  be  dangerous.  This  neces¬ 
sitates  a  classification  of  every  job  and  employment  on  the  basis  of  its  safety 
for  young  workers.  This  restriction,  which  is  effective  to  18  years  of  age, 
appears  to  handicap  entrance  to  apprenticeship  in  certain  trades  which  can 

be  learned  only  in  the  shop.  ,  .  , 

The  second  part  of  this  section  states  that  seats  must  be  provided  tor  the 
use  of  all  women  employees.  This  measure,  which  aims  to  guard  the  health 
of  working  women,  is  rarely  enforced  in  Michigan.  , 

The  third  part  has  become  ineffective  with  the  passage  of  the  Volstead 
Act.  The  liquor  business  has  become  illegal,  and  women  or  men  engaged 
in  the  illicit  trade  of  liquor  are  breaking  a  higher  law  than  this  clause  of  the 
labor  laws. 

discrimination  against  women 

The  following  law  regulates  the  wages  of  women  in  a  mere  statement  of 
“no  discrimination  against  women.”  ... 

“It  shall  be  unlawful . .  .to  discriminate  in  any  way 

in  the  payment  of  wages  for  work  on  articles,  of  like  value,  workmanship, 

and  production,  between  men  and  women.”19  , ., 

This  law  is  far  from  infallible  as  it  states  in  other  terms  like  pay  for  Like 
work,  but  it  is  very  easy  to  classify  the  same  work  by  different  names,  and 
also  to  have  actual  production  of  work  done  by  men  and  women  m  different 
rooms,  floors,  or  even  buildings,  and  therefore,  under  different  conditions. 
In  this  way  work  that  is  essentially  the  same  is  classified  as  different,  and 
wages  for  men  are  invariably  higher  than  for  women. 


SAFETY  MEASURES 

The  remaining  laws  regulating  the  employment  of  workers  are  general 
laws  applying  both  to  men  and  women  workers.  These  laws  group  them¬ 
selves  as  safety  measures,  sanitary  requirements,  fire  protection  regulations, 
and  compensation  provisions.  All,  in  a  sense,  are  safety  measures. 

The  following  provisions  of  the  law  are  essentially  safety  measures  m  the 

limited  meaning  of  the  term.  , 

1.  All  machinery  having  belts,  gears,  saws,  planers  cogs,  setscrews,  etc., 
must  be  properly  guarded  when  deemed  necessary  by  the  factory  inspector. 

2.  Stairways  must  be  made  safe  by  a  hand  rail  and  closed  steps. 

3.  Exhaust  fans  must  be  provided  as  protection  from  dust  creating 

machinery  or  from  smoke  and  fumes.22  ,  23 

4.  Elevator  openings  and  air  shafts  must  be  provided  with  special  doors. 

isAct,  43,  P.  A.  1921 — Labor  Laws— Section  25,  p.  35  (July,  1925). 

19Act  No.  239,  P.  A.  1919,  p.  65— 1 Labor '  Laws ;  (July 1 ■  *925) 

"Act  43,  P.  A.  1921— Labor  Laws— Section  15,  p.  25  July,  l92o  . 

2iAct  43,  P.  A.  1921— Labor  Laws— Section  14,  p.  24  July,  19-5  . 

22Act  43  P.  A.  1921 — Labor  Laws — Section  16,  p.  26  (July,  ly-^L 

"Act  43!  P.  A.  1921 — Labor  Laws — Section  12,  p.  22  (July,  1925j. 
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Safety  engineering  in  the  past  few  years  has  greatly  augmented  these 
requirements  especially  in  the  larger  plants.  It  is  not  uncommon  to  see 
the  safety  devices  in  a  large  plant  far  in  excess  of  legal  requirements,  and 
considerable  attention  is  given  to  the  teaching  of  safety  measures  through 
posters,  warnings,  and  sometimes  by  disciplinary  measures  which  are  enforced 
by  the  management. 

SANITARY  REQUIREMENTS 

1.  Proper  wash  and  dressing  rooms  must  be  provided  and  kept  clean.24 

2.  Separate  toilets  must  be  provided  and  properly  designated  for  men 
and  women.  They  must  be  lighted,  well-ventilated,  and  cleam25 

These  measures  are  self-explanatory,  and  need  for  them  is  quite  evident. 
They  are  safety  measures  in  the  sense  of  being  laws  for  the  maintenance  of 
good  health  standards  and  protection  against  diseases.  Many  plants  main¬ 
tain  dressing  rooms  and  toilets  in  good  condition  but  there  are  still  a  number 
in  the  state  that  are  quite  below  standard. 


FIRE  PROTECTION26 

1.  All  manufacturing  establishments,  hotels,  stores,  theaters,  schools, 
halls,  public  and  office  buildings  two  or  more  stories  in  height  must  be  pro¬ 
vided  with  fire  escapes. 

2.  Doors  must  open  outward. 

3.  Doors  must  be  unlocked  during  working  hours. 

4.  Exits  must  be  conspicuously  marked  when  ordered  by  the  inspector. 

5.  All  halls  and  stairways  must  be  kept  free  from  rubbish,  packing  boxes, 
goods,  etc. 

With  the  crowding  of  workers  into  large  buildings,  and  with  the  increased 
probability  of  fire  in  crowded  areas,  the  need  of  fire  regulations  for  fire 
prevention  is  imperative. 


COMPENSATION  REGULATIONS27 


Probably,  the  best  and  most  effective  safety  measure  is  compensation. 
In  a  state  where  workmen’s  compensation  in  some  form  is  required,  and  the 
payment  of  insurance  premiums  based  on  conditions  in  the  shop  is  necessary, 
employers  are  anxious  to  make  conditions  free  from  possible  accident  so 
that  accidents  may  be  reduced  and  premium  rates  lowered.  The  general 
compensation  regulations  for  Michigan  are  given  in  the  following: 

“An  Act  to  promote  the  welfare  of  the  people  of  this  state,  relating  to  the 
liability  of  employers  for  injuries  or  death  sustained  by  their  employes, 
providing  compensation  for  the  accidental  injury  to,  or  death  of  employes  and 
methods  for  the .  payment  of  the  same,  establishing  an  industrial  accident 
board,  defining  its  powers,  providing  for  a  review  of  its  awards,  making 
an  appropriation  to  carry  out  the  provisions  of  this  act,  and  restricting 
the  right  to  compensation  or  damages  in  such  cases  to  such  as  are  provided 
by  this  act. 

a.  The  law  is  elective  as  to  private  employers.  It  is  compulsory  as  to 
state  and  all  counties,  cities,  villages,  townships  and  other  governmental 
subdivisions.  (Part  I,  par.  4,  5,  7,  8;  Part  II,  par.  1).  Supervised  by  the 
Industrial  Accident  Board  (Part  III). 


maS  il’  ^aK0r  Laws— Section  17,  p.  27  (July,  1925). 

it’  '  T  tj  jaX)''  Laws— Section  17,  p.  28  (July,  1925). 

ft’  a  ’  1921— Labor  Laws— Section  13,  p.  23,  and  Section  14,  pp.  24-25  (July,  1925). 

Act  10,  F  A.  1912  (Extra  Session).  Approved  March  20,  1912.  In  effect  September  1,  1912. 

Ia''i°^,amendmerlts  ^,ere  m;(<ie  to  the  Act.  in  1913,  1915,  1917,  1919,  1921  and  1925,  but  the  Act 

r* 1 * *®  ,  t°!j  'L8  ls  rS  stand  on  and  after  August  28,  1925 — Issued  by  the  Department  of  Labor 

and  Industry,  Lansing,  Michigan. 
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b.  How  Employers  Shall  Elect— Employer  may  elect  at  any  time  by  filing 

a  written  declaration  of  acceptance  with  the  Commission  and  posting  notice 
in  place  of  business  within  10  days  after  Commissioner’s  approval  of  accept¬ 
ance.  (Part  I,  paragraph  6.)  .  .  , , 

c.  Alternative  Liability — If  employer  does  not  accept  act,  he  is  liable 
for  damages  in  case  of  injury  to  employe,  with  the  defenses  of  assumption 
of  risks,  fellow  servant’s  fault  and  contributory  negligence  abrogated,  except 
in  actions  by  household  domestic  servants  or  farm  laborers  (Part  I,  para.  1, 
2).  If  employer  accepts  and  employe  does  not,  such  defenses  remain. 

(Part  I  paragraph  3,  4).  .  .  ,  ,  .  ,, 

d.  Injuries  Covered— Personal  injuries  arising  out  of  and  in  the  course 
of  employment,  unless  due  to  intentional  and  wilful  misconduct.  (Part  II, 

paragrap^^,  J  ^  Claim  for  Compensation — Written  notice  stating 

prescribed  particulars  must  be  served  on  employer  or  his  agent  within  three 
months  after  injury.  (Part  II,  paragraph  15,  18). 

f.  Waiting  Period — Compensation  commences  eighth  day  after  injury, 
but  if  disability  continues  six  weeks,  compensation  is  payable  from  date  of 

injury.  (Part  II,  paragraph  3).  ,  ,  . 

g.  Medical  and  Surgical  Aid— Furnished  by  employer  when  needed  during 

first  90  days  after  injury.  (Part  II,  paragraph  4). 

h.  Compensation  for  Total  Disability  (Part  II,  paragiaph  9). 

i.  Compensation  for  Partial  Disability  (Part  II,  paragraph  1  ). 

j.  Compensation  for  Death — (Part  II,  paragraph  5,  8). 

Compensation  is  not  applicable  to  domestic  work  nor  for  work  m  the  held 

of  agriculture.  In  this  way  a  large  group  of  workers  m  this  state  is  not 
covered  by  the  compensation  law  of  the  state,  and  any  injuries  to  these 
workers  necessitates  court  proceedings.  1Q11 

Michigan  enacted  its  compensation  law  fairly  early.  In  the 
ten  states  passed  compensation  laws.28  The  following  year,  1 
more  states  passed  these  laws.29  Michigan  is  one  of  the  three.  On  M<*rc 
20  1912,  Michigan  adopted  its  compensation  law  which  was  put  into  ettect. 
on  September  1  of  the  same  year.  Since  that  time  the  law  has  been  revised 
and  amended  many  times,  and  now  stands  as  a  fairly  generous  law. 


POSTING  OF  HOURS  AND  LABOR  LAWS 

The  last  law  in  regard  to  working  conditions  is  given  below. 

“All  such  establishments  shall  keep  posted  a  copy  of  this  section  pnntcd 
in  large  type  in  a  conspicuous  place.  In  establishments  having  atm 
clock  such  copy  shall  be  posted  near  the  time  clock.  .  .  , . 

In  this  way  these  laws  are  part  of  the  workers’  vocational  formation 
There  is  no  excuse  for  their  not  knowing  the  hours  and  conditions  of  tiieir 
labor  regulated  by  law,  since  the  law  itself  provides  that  these  regulations 
be  placed  where  workers  can  read  them  and  use  them  m  checking  on  t 
provisions  of  the  law  as  observed  in  the  place  of  their  own  employme  . 

"Workmen’s  Compensation  Legislation  of  the  United  States  wi 

Bureau  of  Labor  Statistics.  California,  April  April  15,  1911; 

3  "Bulletin  No.  272-Bureau  of  Labor  Statistics.  Arizona,  June  8,  1912;  Michigan,  March  20. 

19a1o2Acf43dp.I *lanid92f^Lab9or1Laws-p.  14  (July  1,  1925). 
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SUMMARY 

The  foregoing  laws  represent  the  minimum  protective  measures  for  workers 
in  Michigan.  Working  conditions  are  regulated  beyond  this  minimum  in 
certain  industries  in  which  the  workers  are  organized  for  collective  bargain¬ 
ing.  In  certain  other  instances  conditions  of  employment,  particularly 
those  governing  safety  measures,  are  held  at  a  higher  standard  than  is  required 
by  law  through  voluntary  action  of  the  employer. 

Legal  restrictions,  trade  union  agreements  between  employers  and 
employees,  and  voluntary  action  of  employers  to  improve  working  con¬ 
ditions  do  not  always  operate  independently  of  each  other  in  establishing 
favorable  working  conditions  as  is  sometimes  assumed,  but  one  method  tends 
to  affect  another.  In  order  to  outplay  the  unions,  individual  employers, 
in  a  number  of  instances,  establish  standards  higher  than  those  demanded 
by  the  organized  group.  Similarly,  laws  are  sometimes  modified  to  meet 
standards  set  by  other  methods  though  this  is  likely  to  occur  only  when 
public  opinion  is  alive  to  the  needs  of  the  workers  through  knowledge  of 
flagrantly  bad  conditions  or  when  it  is  aware  of  the  power  and  sympathetic 
with  the  aims  of  organized  groups. 

Michigan  appears  to  be  strongly  influenced  by  standards  set  within  an 
industry,- — and  they  are  good  in  a  number  of  industries, — though  more 
often  in  those  in  which  men  are  employed  than  those  in  which  women  are 
employed,  since,  with  the  exceptions  of  certain  changes  in  the  workmen’s 
compensation  law,  practically  no  changes  have  been  made  in  the  labor  laws 
of  the  state  in  the  last  decade.  Undoubtedly  the  compensation  act  is 
improving  safety  conditions,  but  the  fifty-four  hour  week,  recognized  by 
law  and  used  in  a  number  of  instances,  and  the  lack  of  regulation  of  night 
work  for  women,  with  the  attendant  abuse  in  overtime  among  men  as  well 
as  among  women  workers,  indicate  indifference  in  more  than  one  quarter 
and  inadequate  legislation  in  at  least  two  important  aspects  of  women’s  work. 
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